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AGREEMENT
 
• 
Between LIVERPOOL CENTRAL SCHOOL DISTRICT ("District") and UNITED LIVERPOOL FACULTY ASSOCIATION 
("Association") to govern the terms and conditions of employment and the administration of grievances arising thereunder. 
ARTICLE I 
RECOGNITION AND FAIR PRAcrlCE 
§1.1	 This Association is the exclusive bargaining agent for all New York State certified Teachers employed by the District 
and generally known as Classroom Teachers, ("Classroom" including regular classrooms, laboratories, gymnasiums, 
auditoriums, studios, libraries, special classrooms, etc.) and, in addition, School Psychologists and Guidance 
Counselors employed by the District ("Teachers"), School Nurses, all Regular Substitute Teachers hired for 21 or 
more consecutive work days in one authorized position and all Physical Therapists, Occupational Therapists, and 
Certified Occupational Therapy Assistants ("Therapists"). All other personnel employed by the District are 
excluded. 
§1.2	 This Association and the District agree to be guided by the Joint Code of Ethics of the New York State Teachers 
Association and the New York State School Boards Association attached hereto as Exhibit A. 
ARTICLE" 
DEFINITIONS 
§2.1 Administration shall include all supervisory employees of the District. (The term "Immediate Supervisor" when 
used in the Agreement, shall refer to a member of the Administration). 
§2.2 Board shall mean the Board of Education of the District. 
§2.3 Superintendent shall mean the Superintendent of Schools or his designated representative. 
§2.4 Full-Time Teacher shall be any Teacher who is regularly scheduled to be employed on not less than a thirty-five 
hour per week basis. 
§2.5 Regular Substitute Teacher shall be a substitute teacher hired for 21 or more consecutive work days in one 
authorized position. 
§2.6 School Nurse shall be a School Nurse who is regularly employed on not less than a forty (40) hour per week basis. 
§2.7 Bulldlng Representative shall mean the official representative of the Association in each building. 
§2.8 Fiscal Year shall be the period July 1 through June 30. 
§2.9 School Year shall be the period September 1 through June 30. 
§2.10 Teacher and School Nurse Work Year shall be that set forth in Exhibit B attached hereto. 
ARTICLE III
 
COMPENSATION
 
§3.1	 Compensation of Teachers, Regular Substitute Teachers and School Nurses shall be in accordance with the 
schedules attached hereto and made part of this Agreement as Appendices I-XI. 
§3.2	 The District shall have the right to pay a Teacher, Regular SUbstitute Teacher or School Nurse at a rate higher than 
set forth in said Schedules. 
§3.3	 Teachers and Regular Substitute Teachers employed from outside the District shall begin at a step consistent with 
their prior service in accordance with the following: 
3.3.1	 Step for step credit will be granted for each year of prior teaching experience up to a maximum of ten years. 
For such outside-District service in excess of ten years, one additional year of credit will be given for each 
two years, with a maximum aggregate allowance under this sub-section of 14 years. 
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4.1.3	 On the effective date of employment, each Teacher, Regular Substitute Teacher, School Nurse and Therapist 
will be credited with the equivalent of one and one-half days sick leave for each month of anticipated active 
employment during the fIrst year in the District. Thereafter, the equivalent of one and one-half days sick 
leave per month of anticipated employment will be granted to each Teacher, Regular Substitute Teacher, 
School Nurse and Therapist at the beginning of the School Year. 
4.1.4	 Unused sick leave in any given year shall accrue to a Teacher's, Regular Substitute Teacher's, School 
Nurse's or Therapist's credit up to a maximum of 220 such days. Where there is a break in service in 
excess of one calendar year between Regular Substitute Teacher appointments, there will be no restoration 
of accumulated sick leave. 
4.1.5	 The District reserves the right to request a physician's certifIcate to justify use of the sick leave privilege. 
The certifIcate will be requested before the sick leave terminates. It will normally be provided by the 
Teacher's, Regular Substitute Teacher's, School Nurse's or Therapist's own physician; however, if the 
District requires an examination by a school-designated physician, the provisions of Article XIII, Medical 
Examination, would become applicable. 
4.1.6	 A Teacher, Regular Substitute Teacher, School Nurse and Therapist who, upon termination of employment, 
has taken sick leave in excess of the number of sick leave days earned in accordance with §4.1 win have the 
difference (based on a per diem rate of annual salary) deducted from fmal pay. 
4.1.7	 A Teacher, Regular Substitute Teacher, School Nurse or Therapist who is unable to perform duties by 
reason of a disability associated with pregnancy or child-bearing shall, if on active duty at the time said 
disability occurs, be entitled to the sick leave benefits provided in Article IV of this Agreement. Sick leave 
benefIts, however, shall terminate upon commencement of an unpaid leave if so entitled. 
4.1.8	 Ten days of accumulated sick leave may be used each year for death or illness in the immediate family or 
household. 
§4.2	 Sick Leave Bank 
A sick leave bank (the "Bank") is established to provide additional sick leave pay to Teachers, Regular Substitute 
Teachers, School Nurses and Therapists whose personal sick leave accumulation becomes exhausted. 
• 
4.2.1 Committee: A Committee to consist of three persons appointed by the President of the United Liverpool 
Faculty Association and two persons appointed by the Superintendent of Schools (the "Committee") will 
oversee the Bank including approval of requests for use of sick leave bank credits. The vote of a majority of 
the entire Committee is required to conduct Committee business. Where a conflict of interest is perceived, 
the ULFA President or	 the Superintendent of Schools will, on an ad hoc basis, replace a challenged 
Committee member at the request of the other. 
4.2.2	 Enrollment: Teachers, Regular Substitute Teachers, School Nurses and Therapists will be olTered an 
opportunity to enroll in the Bank by executing an enrollment application and authorizing the contribution of 
a day of their sick leave accumulation to the Bank. Thereafter, membership in the Bank shall be 
continuous until alHrmatively rescinded in writing. Contributions to the Bank will be automatic at the 
determination of the Committee when the Bank balance falls to 50 days. Teachers, Regular Substitute 
Teachers, School Nurses and Therapists who choose to discontinue their participation in the Bank will not 
be eligible for restoration of the contributions they have made to the Bank. 
4.2.3	 Entitlement: Teachers, Regular Substitute Teachers, School Nurses and Therapists who are enrolled in the 
Bank prior to the onset of disability leave and whose personal sick leave accumulation becomes exhausted 
may petition the Committee at the ULFA office for Bank credits. The Committee will review the request and, 
at the discretion of the Committee, will review a statement from the applicant's physician verifying disability. 
Further verification of disability may be required by the District at the District's expense. There may be a 5­
day delay between exhaustion of personal sick leave and the onset of Bank entitlement. Commencing the 
sixth day exclusive of Saturday and Sundays following depletion of the Teacher's, Regular Substitute 
Teacher's, School Nurse's or Therapist's personal sick leave accumulation the Committee shall award 
sufficient Bank credits to maintain the Teacher's, Regular Substitute Teacher's, School Nurse's or 
Therapist's regular salary rate for the period of anticipated disability not to exceed the conclusion of the 
current school year or the maximums stipulated below. Should the disability persist longer than originally 
anticipated, 20-day renewals of sick Bank credit may be awarded by the Committee. 
4.2.4	 Maximum Entitlement: The maximum Bank credit to which a Teacher, Regular Substitute Teacher, 
School Nurse or Therapist shall be entitled is 90 days in any school year, not to exceed a career maximum of 
360. 
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(v) ULFA member participation in professional development offered by the SET shall be voluntary and 
•
compensated at the In-Service Education rate when offered outside the contractual workday. 
§4.4 Jury Duty 
4.4.1 A Teacher, Regular Substitute Teacher, School Nurse or Therapist required to serve on jury duty on a 
.~.,;,. regular school day shall receive for each day thereof his/her regular salary less any compensation received 
"';	 for such jury service. 
4.4.2	 Expense allowances received in connection with jury service shall not be construed as compensation. 
§4.5	 Emergency or Personal Business Leave 
4.5.1	 Full-time Teachers, Regular Substitute Teachers, School Nurses or Therapist shall be given 5 working days 
per school year with pay for emergency or personal reasons as set forth on the Attendance Transmittal fonn 
attached hereto as Exhibit C. 
4.5.2	 It is the specific intent of the parties that the leaves provided in this section are not granted for the purpose 
of a "day off' or a holiday or to supplement a legal holiday or vacation. Moreover, it must be the case that 
such emergency or personal business obligation needs the personal attention of the Teacher, Regular 
Substitute Teacher, School Nurse or Therapist and cannot be attended to at other than normal working 
hours. Abuse of this privilege shall be cause for appropriate disciplinary action. 
4.5.3	 Any unused portion of the leave granted by this section shall accumulate to the Teacher's, Regular 
Substitute Teacher's School Nurse's or Therapist's sick leave credit at the end of any School Year in 
accordance with §4.1.4. 
4.5.4	 The Attendance Transmittal Fonn shall be completed whenever possible prior to each of the five (5) personal 
days. 
4.5.5	 Effective with the 1992-93 school year, if personal leave is necessary beyond the five (5) working days given 
per year for illness or death in the immediate family, Teachers, Regular Substitute Teachers, School Nurses 
and Therapists will be allowed three additional paid days per year from their available sick leave upon 
approval of the Superintendent. 
4.5.6	 Should any differences arise between the Teacher, Regular Substitute Teacher, School Nurse or Therapist 
and his/her Immediate Supervisor regarding the correct interpretation of this section, either party may 
\"'..•.... consult the Director of Human Resources. 
§4.6	 Vlsltlnl Day. 
Visiting days may be permitted with the consent of the Principal during the School Year if within the approved 
budget allocations. 
§4.7	 Other Absences 
Absences for reasons other than those stated above will result in loss of pay unless otherwise determined by action 
of the Board upon written request to both the Building Principal and the Superintendent. 
ARTICLE V 
SABBATICAL LEAVE 
§5.1	 Stipend 
Sabbatical leave may be granted for either a half year or a full year. A Teacher on sabbatical leave shall receive 
one-half his/her regular annual compensation, whether the leave is for a half year or a full year. Compensation 
will be in accordance with nonnal pay procedure. 
§5.2	 Guarantee of Continued Service. 
5.2.1	 The recipient of a sabbatical leave must agree to remain in the employ of the District for at least one School 
Year following his/her return from leave. Effective with the 2007-08 School Year, the recipient of a 
sabbatical leave must agree to remain in the employ of the District for at least two (2) School Years following 
his/her return from leave. 
5.2.2	 The recipient of a leave must agree, as a condition of accepting leave, that voluntary resignation prior to the 
expiration of the period carries with it the obligation of repayment of a prorated portion of the stipend as 
follows: 
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7.1.3	 The effective date for a Teacher's or Therapist's return from such a leave of absence shall be at the beginning 
of the semester unless the District, Teacher or Therapist and the Association mutually agree otherwise. The 
Association shall not have the power to veto such an agreement. 
7.1.4	 A Teacher, Regular Substitute Teacher or Therapist who is pregnant may continue in active employment as 
late into pregnancy as is desired. 
7.1.5	 A Teacher or Therapist who is unable to perfonn teaching duties by reason of a disability associated with 
pregnancy or child-bearing shall, if on active duty at the time said disability occurs, be entitled to the sick 
leave benefits provided in Article IV of this Agreement. Sick leave benefits, however, shall tenninate upon 
commencement of an unpaid leave. 
§7.2	 Parental Leave - School Nurses 
7.2.1	 A leave of absence without pay shall be granted by the District to a School Nurse for the purpose of 
childbearing and/or child rearing for a period not to exceed two (2) years. 
7.2.2	 A School Nurse shall give thirty (30) days advance notice to the District in writing for such a leave unless 
emergency conditions warrant otherwise. In case of adoption, such leave shall commence upon adoption. 
7.2.3	 A School Nurse who is pregnant may continue in active employment as late into pregnancy as is desired. 
7.2.4	 A School Nurse who is unable to perfonn duties by reason of a disability associated with pregnancy or child­
bearing shall, if on active duty at the time said disability occurs, be entitled to the sick leave benefits 
provided in §4.1 of this Agreement. Sick leave benefits, however, shall terminate upon commencement of an 
unpaid leave. 
§7.3	 Peace Corps, Vista, Job Corps, Teacher Corps 
7.3.1	 Leave of absence without pay shall include teaching in such public organizations as the above with a 2-year 
limit, with the stipulation that such leave of absence be granted only to a Teacher on tenure. 
7.3.2	 A Teacher granted such a leave shall return at not less than the Salary Step he would have reached had he 
stayed in the District. 
_ §7.4 Exchange Teaching 
Any Teacher may apply for participation in the teacher exchange program such as the Educational Exchange 
Program of the United States Department of Health, Education and Welfare or the United States Office of 
Education. The detennination of how many and which Teachers shall participate in such programs shall rest with 
the Superintendent. A Teacher's tenure, when participating in such a program, shall operate as it does when a 
Teacher takes Military Leave. 
§7.5	 Academic Leave 
7.5.1	 Academic leave shall be leave without pay for purposes identical with those governing Sabbatical Leave 
(Article V). 
7.5.2	 Preliminary requests for Academic Leave shall be submitted by April 1 with final requests due by May 1. 
7.5.3	 Academic leave may be recommended by the Superintendent, regardless of the term of previous service by 
the applicant, and is subject to approval of the Board of Education. 
§7.6	 Other Leave Without pay- School Nurse, Therapist 
7.6.1	 A leave of absence without pay, not to exceed one year, may be granted to a School Nurse or Therapist by 
the Board of Education upon the recommendation of the Superintendent of Schools. 
7.6.2	 A School Nurse or Therapist shall give reasonable written notice to the District that such a leave is 
requested. 
7.6.3	 In the event the length of leave of absence needs to be altered, the date of return will be mutually agreed 
upon between the Superintendent of Schools and the School Nurse or Therapist. 
7.6.4	 Leaves of Absence Without Pay for thirty (30) days or less may be granted upon the approval of the 
immediate administrator/supervisor and the Superintendent of Schools. Longer leaves of absence must be 
approved by the Board of Education. 
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7.9.1	 Teachers last employed prior to July 1,1978 shall begin their ten consecutive year periods on July 1,1978. 
7.9.2	 Teachers on unpaid leave of absence prior to September 1, 1978 shall begin their ten consecutive year 
periods on the date of their return to active service. 
7.9.3	 Teachers employed subsequent to July 1, 1978 shall begin their ten consecutive year periods on their 
effective date of employment. 
§7.1O	 Notice ofIntent to Retum 
Teachers, School Nurses and Therapists on leave of absence without pay will notifY the District two (2) months prior 
to the expiration of the leave of their intent to return, or not return, to duty except where said leave terminates 
during July or August. In such cases, Teachers and School Nurses and Therapists will notify the District of their 
intent not later than the preceding May 1. 
ARTICLE VIII 
GRIEVANCE PROCEDURE 
§8.1	 Declaration of Purpose 
WHEREAS, the establishment and maintenance of a harmonious and cooperative relationship between the Board of 
Education and its Teachers, Regular Substitute Teachers, School Nurses and Therapists is essential to the 
operation of the schools, it is the purpose of this procedure to secure at the lowest possible administrative level, 
equitable solutions to alleged grievances of Teachers, Regular Substitute Teachers, School Nurses and Therapists 
through procedures under which they may present grievances free from coercion, interference, restraint, 
discrimination or reprisal, and by which the District and its Teachers, Regular Substitute Teachers, School Nurses 
and Therapists are afforded adequate opportunity to dispose of their differences without the necessity of time 
consuming and costly proceedings before administrative agencies and/or in the courts. 
§8.2	 Definitions 
8.2.1	 Grievance shall mean any claimed violation, misinterpretation, misapplication, or improper application of 
the terms and conditions of this Agreement. 
8.2.2	 Supervisor shall mean any Principal, Associate Principal, Assistant Principal, immediate superior, or other 
administrative or supervisory officer responsible for the area in which an alleged Grievance arises except for 
the chief executive officer. 
8.2.3	 Superintendent shall mean the Superintendent of Schools or other person appointed to act on his behalf. 
8.2.4	 Grievant shall mean any person or group of persons in the negotiating unit filing a Grievance. 
8.2.5	 Party in Interest shall mean the Grievance Committee of the Association and any party named in a 
Grievance who is not the Grievant. 
8.2.6	 Grievance Committee is the committee created and constituted by the United Liverpool Faculty 
Association. 
8.2.7	 Hearing Officer shall mean any individual or board charged with the duty of rendering decisions at any 
stage on Grievances hereunder. 
§8.3	 Procedures 
8.3.1	 All Grievances shall include the name and position of the Grievant, the identity of the provision of law, this 
Agreement, policies, etc., involved in the said Grievance, the time when and the place where the alleged 
events or conditions constituting the Grievance existed, the identity of the party responsible for causing 
the said events or conditions if known to the Grievant and a general statement of the nature of the 
Grievance and the redress sought by the aggrieved party. 
8.3.2	 Except for informal decisions at Stage 1 (i), all decisions shall be rendered in writing at each step of the 
Grievance procedure, setting forth findings of fact, conclusions and supporting reasons therefor. Each 
decision shall be promptly transmitted to the Grievant and the Association. 
8.3.3	 If a Grievance affects a group of Grievants and appears to be associated with system-wide policies, it may 
be submitted by the Association directly at Stage 2 described below. 
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8.4.4	 Failure, at any stage of the grievance procedure to communicate a decision to the Grievant, his/her 
representatives, and the Association within the specified time limit shall permit the lodging of an appeal at 
the next stage of the procedure within the time which would have been allotted had the decision been 
communicated by the final day. 
8.4.5	 In the event a Grievance is filed on or after June 1, every effort shall be made to settle the Grievance by 
June 30. 
§8.5	 Stages 
8.5.1	 Stage 1 - Supervisor 
(i)	 A Grievant having a Grievance will discuss it with his/her Supervisor, either directly or through a 
representative, with the objective of resolving the matter informally. The Supervisor will confer with 
all Parties In Interest but, in arriving at his/her decision, will not consider any material or 
statements offered by or on behalf of any such Party In Interest with whom consultation has been 
had without the Grievant or his/her representative present. 
(ii)	 If the Grievance is not resolved informally, it shall be reduced to writing and presented to the 
Supervisor. Within five (5) school days after the written Grievance is presented to him/her, the 
Supervisor shall, without any further consultation with the Grievant or any Party In Interest, render 
a decision therein, in writing, and present it to the Grievant, his/her representative, and the 
Association. 
8.5.2	 Stage 2 - Superintendent 
(i)	 If the Grievant initiating the Grievance is not satisfied with the written decision at the conclusion of 
Stage 1 and wishes to proceed further under this grievance procedure, the Grievant shall within five 
school days present the Grievance to the Association's Grievance Committee for its consideration, 
and the Association shall notifY the District. 
,­
(ii) If the Grievance Committee determines that the Grievant has a meritorious Grievance, then it will file 
a written appeal of the decision at Stage 1 with the Superintendent within ten (10) school days after 
the Grievant has received such written decision. Copies of the written decision at Stage 1 shall be 
submitted with the appeal. 
(iii)	 Within five (5) school days after receipt of the appeal, the Superintendent shall either hold a hearing 
with the Grievant and the Grievance Committee or its representatives and all other Parties In Interest 
or notify the Grievant and the Grievance Committee in writing that he elects not to hold such 
hearing. If the Superintendent so elects not to hold the hearing, his notification to that effect shall 
constitute a decision denying the Grievance. 
(iv)	 If a hearing on the matter is held, the Superintendent shall render a decision in writing to the 
Grievant, the Grievance Committee and its representative, within five (51 school days after the 
conclusion of the hearing. 
8.5.3	 Stage 3 - Board of Education 
(i)	 If the Grievant and the Association are not satisfied with the decision at Stage 2, the Grievance 
Committee will me an appeal in writing with the Board within ten (10) school days after receiving the 
decision at Stage 2. The Official Grievance Record maintained by the Superintendent shall be 
available for the use of the Board. 
(ii)	 Within ten (I 0) school days after receipt of an appeal, the Board shall hold a hearing on the 
Grievance. The hearing shall be conducted in executive session. 
(iii)	 Within ten (10) school days after the conclusion of the hearing, the Board shall render a decision in 
writing on the Grievance. 
8.5.4	 Stage 4 - Arbitration 
(i)	 After such hearing, if the Grievant and/or Association are not satisfied with the decision at Stage 3, 
and the Association determines that the Grievance is meritorious and that appealing it is in the best 
interests of the school system, it may submit the Grievance to arbitration by written notice to the 
Board within fifteen (15) school days of the decision at Stage 3. Arbitration hereunder shall be 
pursuant to the Voluntary Arbitration Rules and the American Arbitration Association. 
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Tenured Teachers - From years 5-12, tenured teachers will be observed once every 
t. 
three years, or three observations within a seven-year period with a teacher observation 
form and supervisory report to follow each observation. Observations in the cycle 
should not exceed two consecutive years. From years 12+ the teacher observation 
form and supervisory report will occur once every five years. A reference to the 
number of years in the cycle refers to the number of years in LCSD, not to the years 
noted in the salary cycle. 
(i)	 Classroom Observation Report - The Teacher Observation Form (Exhibit E) shall be written, based 
on Domain 1: Planning and Preparation, Domain 2: The Classroom Environment and Domain 3: 
Instruction in the Teacher Reflective Rubric, and used primarily as a basis for counseling with 
Teachers and Regular Substitute Teachers and in the development of Supervisory Reports. 
Probationary Teachers: 
a.	 Two classroom observations shall occur on or before January 15th and the third on or before 
April 15th• Each of the three classroom observations, as prescribed in the Teacher Formative 
and Supervisory Report Cycle (Exhibit P), required for the Supervisory Reports for 
Probationary Teachers shall be preceded by a pre-observation conference. The purpose of the 
Pre-Observation Conference Guide for Formal Observations (Exhibit N) shall be for the 
Teacher and the Supervisor to discuss issues related to the Teacher's class (es). The Lesson 
Plan for Formal Teacher Observations (Exhibit M) will be completed and submitted to the 
Supervisor prior to the pre-observation conferences. 
b.	 Observation reports shall include issues discussed at the pre-observation conferences. 
C.	 A post-observation conference for Probationary Teachers will be held for the purpose of 
reviewing the lesson plan, the observation report, and the issues discussed at the pre­
observation conference. The Post-Observation Form (Exhibit 0) will be completed by both the 
Supervisor and Teacher during this conference. 
d.	 Nothing herein shall be construed to prohibit additional unannounced classroom 
observations of Probationary Teachers which will not require pre-observation or post­
observation conferences. 
'c' Tenured Teachers:~'.".'
a.	 Each classroom observation required, as prescribed in the Teacher Formative and 
Supervisory Report Cycle (Exhibit P), for Tenured Teachers shall be preceded by a pre­
observation conference. The classroom observation shall occur on or before Apri115th • The 
purpose of the Pre-Observation Conference Guide for Fonnal Observations (Exhibit N) shall be for the 
Teacher and the Supervisor to discuss issues related to the Teacher's class(es). The Lesson 
Plan for Formal Teacher Observations (Exhibit M) will be completed and submitted to the 
Supervisor prior to the pre-observation conferences. 
b.	 Observation reports shall include issues discussed at the pre-observation conferences. 
c.	 A post-observation conference for Tenured Teachers will be held for the purpose of reviewing 
the lesson plan, the observation report, and the issues discussed at the pre-observation 
conference. The Post-Observation Form (Exhibit 0) will be completed by both the Supervisor 
and Teacher during this conference. 
d.	 Nothing herein shall be construed to prohibit additional unannounced classroom 
observations of Tenured Teachers which will not require pre-observation or post-observation 
conferences. 
(ii)	 Supervisory Reports - The Supervisory Reports (Exhibit F) are reasonably comprehensive in nature, 
are based on first-hand classroom observations, up to Domain 4: Professional Responsibilities in the 
Teacher Reflective Rubric (Exhibit L), as well as the Teacher's or Regular Substitute Teacher's 
general performance in carrying out his duties and responsibilities. Statements contained in these 
reports shall point out strengths and weaknesses, if any, and if necessary, otTer suggestions for 
improvement. These reports shall correspond to the three first-hand classroom observations which 
shall cover a major portion of a lesson being observed. These reports shall correspond to the 
Teacher Formative and Supervisory Report Cycle. 
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9.2.9	 Any Teacher Observation Form or Supervisory Report which indicates that a Teacher or Regular Substitute 
Teacher has a need to improve skills will be accompanied by written suggestions intended to assist the 
Teacher or Regular Substitute Teacher in improvement of performance. If the need arises for a Non Tenured 
Teacher or Regular Substitute Teacher, a Professional Growth Assistance (PGA) or a Teacher Improvement 
Supervision Plan (TIP) will be written, monitored, and the concerns revisited. For Tenured Teachers, a 
Professional Growth Assistance (PGA) or Teacher Improvement Plan (TIP) will be written. In all instances the 
need, content, and monitoring of these plans will involve conversations between representatives of ULFA and 
the District. 
§9.3	 Professional Development Options for Tenured Teachers 
9.3.1	 A tenured teacher, who is not included in the observation cycle, as per the Teacher Formative and 
Supervisory Report Cycle, may opt, with the approval of their Immediate Supervisor, one of the following 
Professional Development options. 
Option 1: Self-Directed Professional Development Plan 
(i)	 Under this option, a tenured Teacher will develop a plan for individual professional growth and will 
work independently or in collaboration with others in achieving the goals of the plan. The plan may 
focus on improved instruction, mentoring, planning, classroom management, or curriculum I course 
development in direct support of personal, grade level, department, school, or district goals. 
Teachers may work independently or in collaboration with others to achieve the goals of the plan 
once approved by the Principal or Supervisor. 
(ii)	 By October 1 of each school year, a tenured Teacher who wishes to exercise this option will submit 
an Option I Self-Directed Professional plan (Exhibit G) to his or her Supervisor which will include: 
the specific goal(s) of the self-directed plan 
the action plan the Teacher intends to implement in working toward the stated goal(sl 
the personal, grade level, department, school, or district goal(s) the plan addresses 
the anticipated outcomes 
the expected completion date 
(iii)	 By October 15, the Supervisor will determine if the proposal will be approved and will return the 
approved proposal to the tenured Teacher or will schedule a meeting with the Teacher to discuss the 
reasons for non-approval. 
(iv)	 Mter approval, the Teacher will work independently or in collaboration with others to implement the 
Self-Directed Professional Plan. 
(v)	 On or before May 1 of the plan year, the Teacher will complete the summary portion of the Self­
Directed Professional Plan which will include: 
a summary of actions taken to implement the plan 
reflection on the project or plan 
(vi)	 On or before June 1 of the plan year, the Teacher and Immediate Supervisor will meet to discuss the 
self-directed professional experience. 
(vii)	 The completed Option I Proposal Form will be placed in the Teacher's permanent personnel file as a 
record of that year's Professional Development Plan. 
Option n: Staff Development Plan 
(i)	 Under this option, a tenured Teacher will participate in a staff development plan by selecting and 
attending three two-hour workshops from a list of offerings to be held within the school year. 
Attendance at the three two-hour workshops in fulfillment of this option shall be without 
compensation. 
(ii)	 At the beginning of each school year, the LCS Office of Human Resources will make available the list 
of in-service courses and workshops to be offered that school year. Such a list shall include the title 
and the date and time each will be offered. 
(iii)	 By October 1, a tenured Teacher who wishes to exercise this option will submit an Option II Staff 
Development Plan (Exhibit H) to his or her Supervisor which will include the titles, dates, and times 
of the three workshops the Teacher will attend. At this time, the Supervisor will determine whether 
or not the Teacher can exercise this option. 
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9.4.2	 No later than four (4) months before the end of the probationary period, the District shall notify the Teacher 
in writing if said Teacher is not to be recommended for tenure appointment. 
§9.5	 Decision for Continued Employment 
The decision for continued employment of Teachers, Regular Substitute Teachers, School Nurses and Therapists 
will be consistent with the facts. 
§9.6	 Performance of Duties 
If a Teacher's, Regular Substitute Teacher's, School Nurse's or Therapist's performance of duties is unsatisfactory 
but correctable, the District shall, prior to taking disciplinary action, inform the Teacher, Regular Substitute 
Teacher, School Nurse or Therapist in writing, of the nature of the dissatisfaction and the suggested corrective 
action. 
§9.7	 Final Interview 
9.7.1	 Any Teacher, Regular Substitute Teacher, School Nurse or Therapist whose employment is terminated, for 
any reason, by the Teacher, Regular Substitute Teacher, School Nurse or Therapist or the District may, 
upon request, obtain a final interview with the Building Administrator and/or the Superintendent. 
9.7.2	 All forms and information available to the District applicable to termination of employment will be available 
dUring said final interview. 
§9.8	 School Nune and Therapist Layoff and Recall 
9.8.1	 School Nurses and Therapists will be laid off in accordance with their seniority as a School Nurse or 
Therapist with the least senior School Nurse or Therapist to be laid off first. The order of layoff shall be in 
accordance with the following employment status: 
Temporary First 
Probationary 
Permanent Last 
9.8.2	 Seniority shall be defmed as the length of continuous, uninterrupted employment as a School Nurse and/or 
Therapist measured from the effective date of employment as a School Nurse and/or Therapist. Unpaid 
\~ leave will not be considered interrupted employment. However, time spent on unpaid leave of absence shall
"e,·
not be credited to seniority. Part-time employment shall be credited on a prorated basis of full-time 
employment. 
9.8.3	 A School Nurse or Therapist who is laid off will be placed on a preferred eligible list and entitled to recall to a 
permanent part-time, full-time or temporary vacancy in order of seniority with the most senior School Nurse 
or Therapist to be recalled first. Preferred list status shall expire four years from the effective date of layoff. 
School Nurses or Therapists who decline to accept a recall to a permanent full-time vacancy will lose their 
preferred eligible list rights and such declination will be deemed a resignation of employment effective the 
date of declination. 
ARTICLE X 
WORKING CONDITIONS 
§ 10.1	 Emergency School Closing 
10.1.1	 The District will use its best effort to give notice of emergency school closings to the Syracuse radio stations 
by 6:30 a.m. 
10.1.2	 On days when school is closed for emergency reasons, Teachers, Regular Substitute Teachers. School 
Nurses or Therapists will not be expected to report for work except on a voluntary basis. However, if 
conditions under which schools were closed improve, they are encouraged to report to their respective 
buildings and carry on such activities as planning, record keeping, organizing materials and housekeeping 
chores. 
10.1.3	 Where excessive snow days or other emergency closings cause a reduction in pupil days below the State 
required 180, it is understood that Teachers, Regular Substitutes and School Nurses will work the 
necessary number of extra days scheduled for pupils during vacation periods without additional 
compensation. The question as to which days shall be "made up" shall be determined by the District after 
notice to the staff. The Association shall have the right to consult with the District on the rescheduling of 
the days. 
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10.8.3	 In the event that within the system it becomes necessary to transfer Teachers from one building to another, 
or from one tenure area to another within the building, the following procedure will be followed: 
(i)	 The District shall seek volunteers for such transfers from within the building affected. 
a.	 An affected building is one in which Teacher transfers are necessary because a need to 
reduce staffing cannot be accommodated by normal staff attrition. 
b.	 A volunteer can only be a Teacher in an affected building. 
1)	 For the purposes of implementing the language of this section, all Teachers assigned 
to a building to be closed shall be referred to as volunteers with the understanding 
that said Teachers are being involuntarily transferred. 
2)	 Any volunteer can withdraw his/her volunteer status and elect to remain in his/her 
current building. 
(iiI	 Those Teachers who request transfer will be given first preference for the open position. 
a.	 Open Position 
1)	 Any new position(s) in the building(s) that did not exist at that grade level in that 
building(s) during the prior school year and any additional position(s) in a building 
that did not exist in that building(s) during the prior school year. 
2)	 Any vacancy in a building that is not an "affected" building caused by retirement, 
death, resignation, termination, abandonment of a position, or layoff (excessing) that 
occurs in the last three (3) months of the school year or during the summer prior to 
the implementation of the selection procedure and that will be filled by a permanent 
appointment in the following school year. 
If a "vacancy", as defined, occurs in an "affected" building, that vacancy shall be 
utilized to reduce the number of least senior Teachers and/or volunteers eligible to be
"•.\,'.... . transferred. 
3)	 An open position is not a position that is encumbered by a Teacher who is on an 
approved leave of absence. 
4)	 Before any positions are declared to be open positions, the District, by June 1st, shall 
determine its staffing requirements for each building based upon the requirements to 
fill the positions presently in each building in each grade level and project the 
requirements within the same grade levels for the forthcoming school year. 
a)	 If there are fewer K-6 positions within an elementary building with no 
corresponding reduction in staff, then the provisions of 10.8.3 of the collective 
bargaining agreement shall apply. 
b)	 If there are fewer subject area positions in a middle school with no 
corresponding reduction in staff, then the provisions of 10.8.3 of the collective 
bargaining agreement shall apply. 
c)	 If there are fewer subject area positions in the high school houses with no 
corresponding reduction in staff, then the provisions of 10.8.3 of the collective 
bargaining agreement shall apply. 
d)	 If there are the same number of K-6 positions in an elementary building, albeit 
at different grade levels, the building principal shall make adjustments with 
existing building staff in accordance with 10.8.2 of the collective bargaining 
agreement and the respective tenure rights of Teachers. 
el	 If there is the same number of positions in each subject area in the middle 
school, the building principal shall make adjustments with existing building 
staff in accordance with 10.8.2 of the collective bargaining agreement and the 
respective tenure rights of Teachers. 
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3)	 all K-6 Teachers whose actual appointment date by the Board of Education was on or 
after May 13, 1975, and 
4)	 special subject tenure areas, and 
5)	 middle school tenured Teachers assigned to 6th level positions. 
b.	 Least seniority in the tenure area at the elementary level shall be determined as follows: 
1)	 for teaching positions requiring elementary certification, the appropriate tenure area 
from which such determination shall be made shall be those set forth in (iv) a.l), a.2), 
a.3), and a.5) above. 
2)	 for teaching positions in the special subject areas, the tenure areas shall be the 
appropriate special subject tenure area. 
c.	 Seniority in the tenure area at the elementary level shall be defined as the total amount of 
system-wide seniority (as defined above) less any service in another tenure area in the 
District. For purposes of determining the least senior Teacher in the elementary tenure area, 
Teacher(s) who were on an approved leave shall be considered as a part of that building and 
shall, if necessary, have their seniority entered into the selection procedure accordingly. 
d.	 At the Secondary level, the "affected buildings" as defined in 1O.8.3.(i)a. above shall be the 
particular middle school, the Grade 10-12 high school, or the Grade 9 high school. 
e.	 Subject area shall be the appropriate academic area (mathematics, science, English, social 
studies, foreign language) or the appropriate special subject area as outlined in §30.8 of the 
Rules of the Board of Regents in which the Teacher spends the majority of his/her time. 
I. 
f. Seniority in the subject area at the secondary level shall be defined as the total amount of 
system-wide seniority (as defined above) less any service in another subject area in this 
District, provided, however, that such definition does not violate a Teacher's tenure rights. 
For purposes of determining the least senior Teacher in a subject area in a secondary school, 
Teacher(s) who were on an approved leave shall be considered as part of that building and/or 
subject area and shall, if necessary, have their seniority entered into the selection procedure 
accordingly. 
g.	 The number of Teachers who will be subject to involuntary transfer shall be ascertained by 
first determining the number of affected Teaching positions in the affected building (or the 
subject area in the affected building) and subtracting therefrom the number of Teachers who 
voluntarily elect to transfer. 
(v)	 BuUding Closing. In the event of a building closing, all Teachers being involuntarily transferred, 
whether assigned to the building to be closed or another, shall be permitted to make their selection 
of an open position based upon their system-wide service as defined above. 
(vi)	 Special subject area Teachers are also entitled to all of the rights, benefits and privileges provided 
above. 
10.8.4	 Probationary and tenured Teachers excessed pursuant to Section 2510 of the Education Law, shall, in 
addition to any and all rights provided by that Section, be entitled to be placed upon a preferred eligible list 
of candidates for appointments to a Regular Substitute Teaching position that then exists or that may 
thereafter occur without reduction in salary or increment. The persons on such preferred list shall be 
appointed to such Regular Substitute Teaching positions in the order of their length of service in the system 
at any time within six years from the date of abolition or consolidation of their permanent Teaching 
positions. Furthermore, the District shall not seek to deny any unemployment compensation benefits to 
which such excessed probationary and tenured Teachers may be entitled. 
10.8.5	 In the event a Teacher, either voluntarily or involuntarily, transfers to a different tenure area and the 
Teacher's position in such tenure area is thereafter abolished, such Teacher shall be entitled to return to a 
position in his or her previous tenure area(s) should a vacancy exist. Such right shall exist for seven (7) 
years. It is understood that the return to such position will require the commencement of a new 
probationary appointment which shall also be the commencement of such Teacher's seniority within the 
tenure area. 
This provision shall not be construed to limit an individual Teacher's right to challenge the District's failure 
to grant tenure and/or seniority credit for prior service within a tenure area in which such Teacher 
previously served. 
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12.7.2	 For 2009-10: The Association First Vice-President for Bargaining and Grievances shall be granted a 
sabbatical leave above and beyond those provided in the collective bargaining agreement for Association 
activities. 
12.7.3	 For 2009-10: ULFA will reimburse the District for the salary cost of such release time by paying to the 
District one-half of the amount provided by appendix I, column A at the step on which the First Vice­
President is situated not to exceed step 16. The District shall be responsible for all fringe benefit costs 
such as retirement, social security, health and dental insurance, etc. that would normally be provided a 
full-time Teacher. 
12.7.4	 Effective July 1, 2010: The Association President shall be released halftime with full pay and benefits 
for the purpose of conducting Association activities, 
12.7.5	 Effective July 1, 2010: The Association First Vice-President for Bargaining and Grievances shall be 
released halftime with full pay and benefits for the purpose of conducting Association activities. 
12.7.6	 The instructional duties and responsibilities of the Association President and First Vice-President shall 
consist of one-half of the duties and responsibilities of a regular full-time employee in the same 
instructional position. Specific duties and responsibilities schedules shall be developed annually by the 
Superintendent of Schools in consultation with the Association President. 
§12.8	 Agency Fee 
The District shall deduct from the salary of each bargaining unit member who is not a member of the Association a 
monthly service fee each month as a contribution toward the negotiation and administration of the agreement and 
the representation for such employee. The service charge which shall be payable and forwarded to the Association 
will be deducted in accordance with the current dues deduction procedures and shall be an amount equal to the 
Association's regular monthly dues. However, agency fee paying members are entitled (upon written request) to 
refunds for expenses for activities or causes of a political or ideological nature only incidentally related to terms and 
conditions of employment. Agency fee deductions shall not be deducted from non-bargaining unit members who 
perform "additional employment as may be made available by the District in the areas covered by this Agreement 
which are normal extensions of the teaching process." (Section 3.6 of the Agreement.) 
ART I C L E XIII 
MEDICAL EXAMINATION 
§ 13.1	 To safeguard the health of pupils and to determine the physical and mental capacity to perform required duties, the 
District may require a Teacher, Regular Substitute Teacher, School Nurse or Therapist to submit to a prescribed 
medical examination at any time. 
§13.2	 Where the medical examination is performed by the District-designated physician, the District shall pay the entire 
expense of such an examination. A Teacher, Regular Substitute Teacher, School Nurse or Therapist who chooses to 
designate the examining physician shall pay the entire cost of the examination. 
§13,3	 In the event that the District is not satisfied with the personal physician's report, it may request an examination by 
its designated physician. If the physicians do not agree on the Teacher's, Regular Substitute Teacher's, School 
Nurse's or Therapist's ability or disability to work, the two physicians shall agree upon a third physician. The 
decision of any two (2) of these shall be binding on both parties. 
A RT I C L E XIV 
INSURANCE 
§14.1	 Health and Medical Insurance 
14.1.1	 Effective January 1,2010 (or at such later date as determined by the Cooperative Health Insurance Fund 
of Central New York), the District will carry the Excellus Classic Blue Region wide health insurance plan 
offered through the Central New York Health Insurance Trust. The District shall continue in effect the 
benefit levels in accordance with those described in the Excellus Classic Blue Region wide health insurance 
plan contracts in effect on January 1, 2010 (or at such later initial effective date as determined by the 
Cooperative Health Insurance Fund of Central New York). Prescription drug co-pays at retail are $5 for 
generic drugs and $10 for brand name drugs for a 3D-day supply. Prescription drug co-pays by mail order 
are $5 for generic drugs and $10 for brand name drugs for a gO-day supply. 
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§14.5	 Retiree Insurance 
14.5.1	 Upon retirement after ten (10) years service to the school district, a Bargaining Unit Member with anf'•.. 
\~	 effective date of employment prior to January 1, 1993, may elect to continue participation in any aspect of 
the District's group insurance plans. Such Bargaining Unit Members shall be permitted to participate at 
the same benefit level(s) and contribution rate(s) as those currently employed. 
14.5.2	 Upon retirement after fifteen (15) years service to the school district, a Bargaining Unit Member with an 
effective date of employment subsequent to January 1, 1993, may elect to continue participation in any 
aspect of the District's group insurance plans. Such Bargaining Unit Members shall be permitted to 
participate at the same benefit level(s) and contribution rate(s) as those currently employed. 
§14.6	 Flexible Benefit Spending Plan 
Effective September 1, 2006, the District will offer a Section 125 Flexible Benefit Spending Plan for category I, II, III 
and IV (payroll deduction insurance premium contributions, unreimbursed medical expenses, dependent care and 
non-payroll deduction insurance premiums). Teachers, Regular Substitute Teachers, Therapists, and School 
Nurses will participate in all categories of the plan with no annual fee. 
Employees who elect to participate in categories II, III or IV of the Flex Benefit Spending Plan must submit a signed 
Enrollment Application one month prior to the start of the Plan Year. 
§14.7	 Continued Health Insurance for Surviving Spouses 
14.7.1	 Surviving spouses and/or dependents of active or retired employees are eligible for twelve (12) months of 
continued dependent health insurance coverage equal to that which was in force on the date of the death of 
the employee or retiree. 
14.7.2	 During said 12-month period, the surviving spouse and/or dependent(s) shall pay the employee premium 
contribution rate in accordance with the terms of the appropriate bargaining agreement. 
14.7.3	 Upon expiration of the 12-month period, the surviving spouse and/or dependent(s) will 
be eligible for continued health insurance benefits through COBRA. 
A RTI C L E XV 
DISTRICT RETIREMENT PLAN· TEACHERS 
The District shall offer a retirement pay plan ("District Retirement Plan") having the features set forth hereafter, subject to 
said Plan's meeting the legal requirements of the Education Law and requirements of the New York State Teacher 
Retirement Board. 
§15.1	 Eligibility 
To be eligible under the District Retirement Plan a Teacher shall be eligible for full benefit under the State plan and 
shall submit an Irrevocable Letter of Retirement in the form attached hereto as Exhibit H to become effective on the 
Effective Date. 
§15.2	 Computation of Entitlement 
15.2.1	 The Eligible Teacher's accumulated and unused Sick Leave Days as of August 31 preceding the Effective 
Date of Retirement or the end of the month preceding the month in which the Irrevocable Letter of 
Retirement is received, whichever is less, ("Accumulated Days") shall be multiplied by $50. The maximum 
amount of Accumulated Sick Leave Days to be applied for the benefits contained in this Article shall be 
200. 
15.2.2	 Where said Irrevocable Letter of Retirement is received by the District 120 days or more preceding the 
Effective Date the Teacher shall receive 100% of the Maximum Entitlement. Where 119-90 days notice is 
received, the Entitlement shall be 10% of the maximum. With less than 90 days notice, there shall be no 
Entitlement. 
15.2.3	 A Teacher's Accumulated Days shall be reduced by the number of days consumed in the computation of 
the Entitlement. 
15.2.4	 The date of receipt of the Irrevocable Letter of Retirement shall be the date such letter is actually received 
by the District or three days after the date of postmark, whichever first occurs. 
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17.1.2	 Prior to the end of the Fiscal Year (June 30) during which the Bargaining Unit Member receives such 
notification, the Member will meet with the District to establish the year of "Full Eligibility" (as defined in 
17.2 below) which win be the year of final eligibility for the Incentive Plan. Determination of a Bargaining 
Unit Member's "Full Eligibility" and year of final eligibility shall be based on the Member's annual statement 
from his or her retirement system and on the definitions of "Full Eligibility" provided below in 17.2. It is 
each Member's individual responsibility to verify the District information regarding final year of eligibility for 
this Incentive. The Member shall contact both the District and the ULFA in writing if there are any disputes 
regarding "Full Eligibility." 
17.1.3	 Once a Bargaining Unit Member becomes "Fully Eligible" to retire as dermed in 17.2, that Member must 
retire during the Fiscal Year in which he or she becomes "Fully Eligible" or otherwise the Member forfeits the 
right to this Retirement Incentive. Once this Retirement Incentive is forfeited, the Member will no longer be 
notified as outlined in 17.1.1 above. 
§ 17.2	 FuU Eligibility 
17.2.1	 New York State Teachers Retirement System 
For purposes of this Agreement, "Full Eligibility" shall be considered: 
Tier I Age 55 or older 20 years or more of credited service with the New 
York State Teachers Retirement System 
Tiers II, III, IV Age 55 or older 30 years or more of credited service with the New 
York State Teachers Retirement System 
Tiers II, III, Age 62 or older 20 years or more of credited service with the New 
York State Teachers Retirement System 
Tier IV Age 62 or older 20 years or more of credited service with the New 
York State Teachers Retirement System 
17.2.2 New York State Employee. Retirement System 
For purposes of this Agreement, "Full Eligibility", which shall be the year of final eligibility, shall be that year 
when the member can retire from the NYSERS without incurring penalty for early retirement. 
For example: 
Tier I Age 55 or older	 20 years or more of credited service with the New 
York State Employees Retirement System 
Members of the NYSERS should contact the LCSD Office of Human Resources for specific information on 
full eligibility and final year of eligibility for the Retirement Incentive Plan. 
§ 17.3	 Notineation ofIntent to Retire 
17.3.1	 Bargaining Unit Members who will retire at the completion of the school year (up to and including July 1) 
must notify the District of their intent to retire by submitting an Irrevocable Letter of Retirement 120 days or 
more preceding the Effective Date of Retirement or the Bargaining Unit Member will forfeit his or her right to 
participate in the District Retirement Incentive Plan. 
17.3.2	 Bargaining Unit Members who will retire other than at the completion of the school year as referenced in 
17.3.1 must notify the District of their intent to retire by submitting an Irrevocable Letter of Retirement 120 
days or more preceding the Effective Date of Retirement or the Bargaining Unit Member will forfeit his or her 
right to participate in the District Retirement Incentive Plan. 
17.3.3	 Examples: 
(i)	 Effective Date of Retirement July 1 
Required Date of Notice March 1 (or earlier): 120 days 
(ii)	 Effective Date of Retirement August 15 
Required Date of Notice April 15 (or earlier): 120 days 
(iii)	 Effective Date of Retirement February 1 
Required Date of Notice October I (or earlier): 120 days 
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ART I C L E XIX
 
MISCELLANEOUS
 
§19.1 Matters Not Covered 
The parties agree to meet periodically during the term of this Agreement to discuss matters of mutual concern and 
the District will bring to the attention of the Association at such meetings any contemplated changes which are of 
mutual interest and concern. 
§19.2 MUeage Allowance 
Teachers, Regular Substitute Teachers, School Nurses and Therapists shall be reimbursed at the highest rate per 
mile paid by the District for the use of their personal cars on official school business. 
§19.3 Reimbursements 
19.3.1	 Teachers, Regular Substitute Teachers, School Nurses and Therapists shall be reimbursed for any medical 
costs and for costs of replacing or repairing dentures, eye glasses, hearing aides or any similar bodily 
appurtenances which are damaged, destroyed or lost while they are acting in the legal discharge of duties 
within the scope of employment. Claims shall be filed by them pursuant to Workers' Compensation Law 
and for any insurance carried by the District prior to making application for reimbursement from the 
District. Such reimbursement shall not exceed 100% of the loss sustained. 
19.3.2	 In order to be eligible for such reimbursement, the Teacher, Regular Substitute Teacher, School Nurse or 
Therapist must report the incident, in writing, to the Superintendent of Schools. The report should be 
filed as soon as practicable and, except in unusual circumstances, should be filed within five (5) school 
days of the incident. 
§19.4 Labor Management Committee 
A Labor Management Committee shall be established as follows: 
19.4.1	 The Superintendent of Schools shall be the Management Co-Chairman. 
19.4.2	 The President of the Association shall be the Labor Co-Chainnan. 
19.4.3	 The Committee shall have no more than five members on either side (some permanent, some rotating). 
19.4.4	 Meetings shall be held monthly dUring the school year. 
19.4.5	 Minutes shall be taken and published in a timely manner and distributed to all unit employees. 
§19.5 Non-Resident Tuition Waiver 
19.5.1	 A waiver of non-resident tuition will be granted to twelve (12) Teachers who were last hired before January 
I, 1982 and who were not residents of the District as of the effective date of appointment. Teachers who 
were district residents on January 1, 1982 and subsequently moved out of the District shall not be 
entitled to the tuition waiver. 
19.5.2	 The tuition waiver is limited to tuition only and shall not be construed to compel or permit the District to 
provide pupil transportation, extraordinary supervision or any other service not ordinarily included within 
the basic educational program. 
19.5.3	 The waiver of tuition shall cease on the first day of the month following the Teacher's separation from 
employment. 
§ 19.6 Payroll Deductions 
Payroll deductions shall be made when duly authorized by a Teacher, Regular Substitute Teacher, School Nurse or 
Therapist or when required by law. (Examples of typical deductions which require employee authorization are U.S. 
savings bond purchases, Association dues, NYSUT Benefit Trust, NYSUT VOTE-COPE, credit union, health 
insurance and tax-sheltered annuities. I The Association shall provide acceptable authorization forms to be 
executed by the Teacher, Regular Substitute Teacher, School Nurse or Therapist authorizing any deduction. 
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APPENDIX I
 
TEACHERSIREGULAR SUBSTITUTE TEACHERS' SALARY SCHEDULE
 
2009-2012 BACHELORS DEGREE
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Tenure 
Masters Degree 
Cert. Advan. Studies 
Doctorate 
Graduate Credit (per hour) 
Longevity (§ 1.1.6) 
Longevity Step 21 & above 
Longevity Step 16 & above 
2009-10 2010-11 2011-12 
$43,755 $44,196 $44,668 
44,255 44,696 45,168 
44,773 45,206 45,679 
45,312 45,736 46,201 
45,873 46,286 46,742 
46,457 46,859 47,304 
47,061 47,455 47,890 
47,689 48,073 48,499 
48,405 48,713 49,131 
49,150 49,445 49,785 
49,921 50,206 50,533 
50,724 50,994 51,311 
51,560 51,816 52,116 
52,427 52,668 52,956 
53,328 53,553 53,827 
54,255 54,474 54,731 
55,226 55,421 55,672 
56,244 56,413 56,640 
57,310 57,452 57,654 
58,417 58,541 58,716 
59,579 59,673 59,829 
60,787 60,860 60,986 
62,054 62,094 62,199 
63,256 63,388 63,460 
64,465 64,616 64,783 
65,785 65,851 66,038 
67,240 67,198 67,300 
68,506 68,686 68,676 
69,991 69,980 70,197 
71,853 71,496 71,520 
$2,983 $3,047 $3,114 
2,327 2,377 2,429 
1,485 1,517 1,550 
2,835 2,896 2,960 
142 145 148 
1,255 1,282 1,310 
842 860 879 
666 680 695 
Hiring in step shall be step 6. Teachers and Regular Substitute Teachers with 0, 1, 2, 3, 4, or 5 years of prior service shall 
be placed on step 6. Such advanced placement on the salary schedule shall not be construed as teaching/military service 
credit unless actual teaching/military service was performed. 
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1.1.6	 Twenty-Five Year Longevity Stipend 
Teachers and Regular Substitute Teachers with 25 or more years of credited teaching service and with the 
last 15 of those 25 years in continuous service in the District, shall receive an additional stipend added to 
their annual salary as indicated below. Leaves of absence without pay do not interrupt continuous service 
but shall not be added to service credit. 
2009-2010 $1,255 
2010-2011 1,282 
2011-2012 1,310 
1.1.7	 Off-Step Teachers 
Teachers who are otT schedule or who go otT schedule (beyond step 35) will receive the following base salary 
increases plus the add-ons at the bottom of Appendix I to which they are entitled: 
2009-2010 3.50% 
2010-2011 2.15% 
2011-2012 2.20% 
1.1.8	 403(b) Matching Contributions 
The District shall make a matching contribution into each eligible employee's 403(b) account in an amount 
equal to 100% of the employee's contribution up to a maximum of 1.75% for 2009-10, 1.00% for 2010-11 
and 1.00% for 2011-12 of the employee's base and "add on" salary. The employer shall deposit the 
matching contribution biannually no later than the last day of January and no later than 15 business days 
following June 30th of each year. The district will distribute to each contributor, a receipt of District 
contributions once per year. 
§ 1.2	 Additional Supplemental Compensation 
1.2.1	 Home Instruction 
Home Instruction Teachers shall be compensated at the rate of $24.87 per hour for 2009-2010, $25.37 for 
2010-2011 and $25.37 for 2011-12. 
1.2.2	 Curriculum Development and In-service Education 
Eligible participants who complete an approved curriculum development or in-service education course or 
activity shall be compensated at the rate of $19.76 per approved hour for 2009-10, $20.16 for 2010-11 and 
$20.16 for 2011-12. 
1.2.3	 SAT Instructors and Proctors 
Teachers assigned to the SAT preparation program at Liverpool High School as instructors shall be 
compensated at the rate of $52.50 per approved hour for 2009-10, $53.55 for 2010-11 and $53.55 for 2011­
12. 
SAT Proctors shall be compensated at the rate of $26.60 per approved hour for 2009-10, $27.13 for 2010-11 
and $27.13 for 2011-12. 
1.2.4	 Saturday Moroing Suspension 
Teachers assigned to the Saturday morning suspension/detention program at Liverpool High School shall 
be compensated at the rate of $26.60 per approved hour for 2009-10, $27.13 for 2010-11 and $27.13 for 
2011-12. 
1.2.5	 Committee on Special Education 
(a)	 Bargaining Unit Members who serve on the Committee on Special Education during vacation periods 
shall be compensated at the following rates: 
2009-2010 $35.79 per hour 
2010-2011 $36.51 per hour 
2011-2012 $36.51 per hour 
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APPENDIX II
 
SCHOOL PSYCHOLOGISTS' SALARY SCHEDULE
 
BACHELORS DEGREE 
STEP 2009-10 2010-11 2011-12 
1 $45,249 $45,723 $46,229 
2 45,749 46,223 46,729 
3 46,267 46,733 47,240 
4 46,806 47,262 47,761 
5 47,367 47,812 48,302 
6 47,950 48,385 48,864 
7 48,554 48,981 49,449 
8 49,182 49,598 50,059 
9 49,897 50,239 50,689 
10 50,641 50,970 51,344 
11 51,415 51,730 52,091 
12 52,217 52,520 52,868 
13 53,052 53,340 53,675 
14 53,920 54,193 54,513 
15 54,819 55,079 55,385 
16 55,747 55,998 56,291 
17 56,720 56,946 57,230 
18 57,737 57,939 58,199 
19 58,803 59,978 59,214 
20 59,912 60,067 60,276 
21 61,069 61,200 61,388 
22 62,282 62,382 62,546 
23 63,545 63,621 63,754 
24 64,803 64,911 65,021 
25 65,775 66,196 66,339 
26 66,826 67,189 67,652 
27 67,970 68,263 68,667 
28 69,143 69,431 69,765 
29 70,498 70,630 70,958 
30 71,950 72,014 72,184 
31 73,550 73,497 73,598 
32 75,142 75,131 75,P4 
33 76,747 76,758 76,784 
34 78,346 78,397 78,447 
Tenure $2,983 $3,047 $3,114 
Masters Degree 2,327 2,377 2,429 
Cert. Advan. Studies 1,485 1,517 1,550 
Doctorate 2,835 2,896 2,960 
Graduate Credit (per hour) 142 145 148 
Longevity (§ 1.1.6) 1,255 1,282 1,310 
Longevity Step 21 & above 842 860 879 
Longevity Step 16 & above 666 680 695 
Supplemental Data: 
§2.1 Eleven Month Work Year 
Where Work Year is 11 months, the eleventh month will be paid for at 10% of the Salary Schedule rate including 
hourly increments. Where the District finds it necessary to have a School Psychologist work extra time during 
vacation periods because of work loads, the stipend rate shall be 0.5% (1/200) of the School Psychologist's Regular 
Annual Salary for each additional day worked during vacation periods. 
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APPENDIX III
 
SCHOOL NURSES' SALARY SCHEDULE
 
STEP 2009-10 2010-11 2011-12 
3 $36,101 $36,337 $36,677 
4 36,601 36,877 37,177 
5 37,119 37,388 37,688 
6 37,659 37,917 38,211 
7 38,219 38,469 38,751 
8 38,801 39,041 39,315 
9 39,407 39,635 39,900 
10 40,034 40,254 40,507 
11 40,555 40,895 41,140 
12 41,096 41,427 41,795 
13 41,658 41,980 42,338 
14 42,283 42,554 42,904 
15 42,930 43,192 43,490 
16 43,602 43,853 44,142 
17 44,301 44,539 44,818 
18 45,020 45,253 45,519 
19 45,774 45,988 46,249 
20 46,562 46,758 47,000 
21 47,392 47,563 47,787 
22 48,249 48,411 48,609 
23 49,148 49,286 49,476 
24 50,087 50,205 50,370 
25 51,068 51,164 51,310 
26 52,149 52,166 52,290 
27 53,118 53,270 53,314 
c~. 
• •• Longevity (§3.3) $841 $859 $878" 
Longevity Step 16 & above 666 680 695 
Longevity Step 21 & above 841 859 878 
3 Year Service Stipend (§3.4) 1,481 1,513 1,546 
Supplemental Data: 
§3.1 Dual Aaaipment Stipend 
Where School Nurse staffmg at the High School does not exceed two (2) and where such staffing at the Morgan 
Road Complex, Soule Road Complex or the Chestnut Hill Middle/Elementary Schools does not exceed (1), each 
School Nurse so assigned shall receive an annual stipend of five (5) percent of her annual salary. 
§3.2 Annual Step Increment 
Annual step increments in Appendix 1lI shall be granted automatically in accordance with a School Nurse's service 
in the District. Each School Nurse who was not at the maximum step during a School Year, and who was employed 
as a School Nurse for not less than a full semester during that Year, shall be advanced to the next higher step on 
the Salary schedule in the next School Year. 
§3.3 Twenty Year Longevity Stipend 
School Nurses with 20 or more years of credited service and with the last 10 of those 20 years in the District, shall 
receive a stipend added to their annual salary as indicated below. Leaves of absence without pay do not interrupt 
continuous service but shall be counted as credited service. Continuous service in the in the District, shall receive 
an additional stipend added to their annual salary as indicated below. Leaves of absence without pay do not 
interrupt continuous service but shall not be added to service credit. 
2009-10 $841 
2010-11 859 
.
2010-12 878 
.~:
•
•.'
. 
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APPENDIX V
 
COACHES' SALARY SCHEDULE
 
§5.1 Basic Schedule 
2009·10 2010·12 
3 $3,571 $3,642 
4 3,964 4,043 
5 4,344 4,431 
6 4,729 4,824 
7 5,115 5,217 
8 5,498 5,608 
9 5,884 6,002 
10 6,268 6,393 
11 6,653 6,786 
12 7,042 7,183 
13 7,400 7,548 
14 7,758 7,913 
15 8,113 8,275 
16 8,473 8,643 
17 8,935 9,114 
Supplemeotal Data 
5.1.1 Salary schedule will increase 2% in year 2. 
5.1.2 Off-step coach's salaries will increase by same percentage in the same year. 
§5.2 Poaitloo Claaaiflcatloo Schedule 
BOYS ACTIVITIES 
MsJor % olBasic 
Positioo Respoosibility SChedule 
Baseball Head Coach Varsity 90% 
Asst Coach Junior Varsity 70% 
Basketball Head Coach Varsity 100% 
Asst Coach Junior Varsity 80% 
Bowling Head Coach High School 40% 
Crew Head Coach High School 90% 
Cross Country Head Coach High School 70% 
Football Head Coach Varsity 100% 
Asst Coach Varsity 80% 
Asst Coach Junior Varsity 80% 
Golf Head Coach High School 60% 
Gymnastics Head Coach Varsity 80% 
Ice Hockey Head Coach Varsity 90% 
Asst Coach Varsity 70% 
Indoor Track Head Coach Varsity 70% 
Asst Coach Varsity 50% 
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GIRLS ACTIVITIES (continued)
 
lII~or % or Basic
 
Position Responsibility Schedule~ 
Softball	 Head Coach Varsity 90%
 
Asst Coach Junior Varsity 70%
 
Synchronized Swim	 Head Coach High School 40% 
Swimming	 Head Coach Varsity 80%
 
Asst Coach Varsity 30%
 
Asst Coach Varsity Diving 70%
 
Tennis	 Head Coach Varsity 70%
 
Asst Coach Junior Varsity 50%
 
Track	 Head Coach Varsity 90%
 
Asst Coach Varsity 70%
 
Volleyball	 Head Coach Varsity 100%
 
Asst Coach Junior Varsity 60%
 
7-8-9 COACHING SCHEDULE (Mod.ifled.) 
% orB.sic
 
Weeks in Activity Schedule
 
10 weeks 60%
 
9 weeks 55%
 
8 weeks 50%
 
7-7.5 weeks 45%
 
6 weeks 40%
 
§5.3	 Middle School Intramurals 
All hours involved in conducting approved middle school intramurals shall be compensated at the rates established 
and set forth below: 
2009-2010 $ 15.96 
2010-2011 16.28 
2011-2012 16.28 
APPENDIX VI 
ACADEMIC TRANSITION PROGRAM 
§6.1	 Unit members who teach in the Academic Transition Program shall be appointed to probationary positions and 
shall be compensated according to the Teacher's Salary Schedule and shall be entitled to all of the benefits of the 
Teacher's Collective Bargaining Agreement. 
§6.2	 [n the event of vacancies in the Academic Transition Program, the district shall grant an interview to currently 
employed teachers. 
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(­ §7.4 Advisors to the student activities listed below shall be compensated as follows: 2009-2010 2010-2011 2011-2012 Academic decathlon advisor $1,769 $1,804 $ 1,804 
Auditorium Coordinator 2,638 2,691 2,691 
Auditorium Stage Manager 2,638 2,691 2,691 
Director: Student Activities 3,478 3,548 3,548 
Athletic Equipment Manager 5,467 5,576 5,576 
Music Equipment Manager 2,668 2,721 2,721 
Pool Director 7,066 7,207 7,207 
Robotics Advisor 4,096 4,178 4,178 
School Store Advisor 1,142 1,165 1,165 
Science Olympiad Advisor 2,228 2,273 2,273 
Senior Class Advisor 2,868 2,925 2,925 
Spring Musical - hs - drama dir. 3,437 3,506 3,506 
- hs - vocal music 1,877 1,915 1,915 
- hs - choreographer 1,877 1,915 1,915 
- ms - music director 3,056 3,117 3,117 
Student Council Advisors - hs 3,815 3,891 3,891 
Technical Production Advisor-District 2,638 2,691 2,691 
UMOJA (Y2) & Step Club (Y2 ) 1,142 1,165 1,165 
Yearbook - high school 3,388 3,456 3,456 
§7.5 Elementary Coaching/Student Activities 
The hours per school of approved coaching and/or student activity supervision listed below will be compensated at 
the rates reflected below. The decision regarding distribution of the hours shall be made by the principal after 
consultation with the ULFA Building Representative. 
2009-2010 300 hours $16.93 
2010-2011 300 hours 17.27 
2011-2012 300 hours 17.27 
~_ §7.6 Music Program Activities 
Music teachers who are assigned to assist with music program activities shall be compensated at the rates 
indicated below: 
2009-2010 $15.96 
2010-2011 16.28 
2011-2012 16.28 
§7.7 Middle School Parade Band Prop-am 
Advisors to the student clubs and organizations listed below shall be compensated in accordance with their service 
in such capacity as follows: 
2009-2010 2010-2011 2011-2012 
1st Year $372 $379 $379 
2nd Year 411 419 419 
3rd Year 450 459 459 
Parade Band Wind Arranger/Director - ms 
Parade Band Percussion Arranger/Director - ms 
Parade Band Assistant Director - ms 
2009-2010 2010-2011 2011-2012 
1st Year $495 $505 $505 
2nd Year 613 625 625 
3rd Year 732 747 747 
Parade Band Director - ms 
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8.1.6 Six hours and forty-five minutes (405 minutes), the full LEEP Summer School day, shall constitute 140% of 
full salary per the various steps noted in §8.1. The LEEP Summer School day shall begin 15 minutes before 
the first instructional session and shall end 30 minutes after the final instructional session. The LEEP 
summer school is a 30-day session. 
8.1.7 Six hours and forty-five minutes (405 minutes), the full Special Education Summer School Day, shall 
constitute 140% of full salary per the various steps noted in §8.1 above. The Special Education Summer 
School Day shall begin 15 minutes before the first instructional session and shall end 30 minutes after the 
final instructional session. The Special Education Summer Program is a 30-day program. 
Appointments to the special Education Summer School shall be for a term specified in the Board of 
Education resolution for a given summer session and will not imply an expectation of employment for a 
subsequent summer session. 
§8.2 The secondary summer school teacher day shall begin 15 minutes prior to the start of the first instructional period 
and end 15 minutes after the fmal instructional period. This time before and after instruction shall be for teacher 
preparation and shall not otherwise be assigned by administration on a routine basis. 
§8.3 In selecting summer school teachers for summer sessions, the District agrees that it will give preference to then 
currently employed Teachers who meet the Administrator's qualifications as to preparation and experience before 
hiring "outside" teachers. 
§8.4 To the extent that specific programs are scheduled by that date, the Administration will endeavor to notify Teachers 
by June 1 of each school year of the schedule, the number of Summer School Teachers to be employed, and the 
applicable rate of compensation, if the compensation rate has been agreed upon for that particular summer. 
§8.5 A Summer School Teacher shall be entitled to 1 and 1/2 days sick leave for each 20 Summer School teaching days, 
plus 1/2 day for assignments beyond 20 days, at his applicable summer compensation rate. This special summer 
sick leave shall not be cumulative; no summer sick leave shall be allowed to accrue to a Teacher's credit. 
A P PEN D I X IX 
§9.1 Definition 
DEPARTMENT CHAIRPERSONS 
A department chairperson shall be defined as a teacher within a given department, or combination of departments 
(grades 9-12), who shall have added responsibilities for the operation of the particular subject area department or 
departments. Persons appointed as Department Chairpersons shall facilitate the instructional/operational needs of 
their department in a manner consistent with the requirements of the department and the administration and to 
the extent which time permits. 
§9.2 Positions and Remuneration 
The following departments and department combinations will have a department chairperson: 
English (English and reading) 
Fine Arts (art and music) 
Foreign Language 
Guidance 
Mathematics 
Physical Education/Health 
Science 
Social Studies 
Special Education 
Technology, Information, Technology Management Studies and Family and Consumer Science 
In addition, the chairperson may elect to have no duty assignment or a stipend of $2,4502009-10, $2,499 for 
2010-11 or $2,499 for 2011-12. 
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§11.5 Tier I Adjustments ­ Tier I members with membership dates prior to June 17, 1971, Employer Non-elective 
Contribution hereunder will be reported as non-regular compensation to the New York State Teachers' 
Retirement System. 
§11.6 This Appendix shall be subject to IRS regulations and rulings. Should any portion be declared contrary to 
law, then such portion shall not be deemed valid and subsisting, but all other portions shall continue in full 
force and effect. As to those portions declared contrary to law, the Association and Employer shall promptly 
meet and alter those portions in order to provide the same or similar benefit(s) which conform, as closest as 
possible, to the original intent of the parties. 
§11.7 The Employer is responsible for providing accurate information to the 403(bl Provider. This information 
includes both Elective and Employer Non-Elective Contributions and the amount of the participant's 
Includible Compensation. To the extent inaccurate information is transmitted by the Employer to the 403(b) 
Provider, any issues that arise from the inaccurate information shall be the responsibility of the Employer. 
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EXHIBIT B 
WORK YEAR 
§l	 Teachers, SChool Nurses and Therapists 
1.1	 The 2009-10 Teacher work year, not to exceed 186 work days, shall begin the Tuesday following Labor Day 
and continue through the last student day in June, 2010, except for the normal holiday and vacation 
periods identified below. The fIrst day after Labor Day shall not be a student day. 
Labor Day	 Columbus Day 
Veterans' Day	 Thanksgiving Recess 
Christmas Recess	 New Years' Day 
Dr. Martin Luther King, Jr. Day Winter Recess 
Good Friday	 Spring Recess 
Memorial Day 
1.2	 The 2010-2011 Teacher work year, not to exceed 186 work days, shall begin the Tuesday following Labor 
Day and continue through the last student day in June, 2011, except for the normal holiday and vacation 
periods identified above. The fIrst two (2) days after Labor Day shall not be student days. Normal holiday 
and vacation periods are listed above 
1.3	 The 2011-2012 Teacher work year, not to exceed 186 work days, shall begin the Tuesday following Labor 
Day and continue through the last student day in June, 2012 except for the normal holiday and vacation 
periods identified above. The fIrst two (2) days after Labor Day shall not be student days. Normal holiday 
and vacation periods are listed above. 
§2	 Nunes aDd Therapists 
2.1	 The 2009-2010 work year for Nurses and Therapists, not to exceed 186 work days, shall begin the Tuesday 
following Labor Day and continue through the last student day in June, 2010, except for the normal holiday 
and vacation periods identified below. 
Labor Day	 Columbus Day 
Veterans'Oay	 Thanksgiving Recess 
{....•;\. ~ 
Christmas Recess	 New Years' Day 
Dr. Martin Luther King, Jr. Day Winter Recess 
Good Friday	 Spring Recess 
Memorial Day 
2.2	 The 2010-2011 Nurses and Therapists work year, not to exceed 186 work days, shall begin the Tuesday 
following Labor Day and continue through the last student day in June, 20 II, except for the normal holiday 
and vacation periods identified above. Normal holiday and vacation periods are listed above 
2.3	 The 2011-2012 Teacher work year, not to exceed 186 work days, shall begin the Tuesday following Labor 
Day and continue through the last student day in June, 2012 except for the normal holiday and vacation 
periods identified above. Normal holiday and vacation periods are listed above. 
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EXHIBIT 0 
LIVERPOOL CENTRAL SCHOOL DISTRICT 
GRIEVANCE FORM 
Employee's Name: Date: 
Building: Position: 
Nature of Grievance: 
Settlement Desired: 
Signed: Signed: 
Employee For the Association 
District Reply: 
-<.
:.

Date: Signed: 
Fill out in quadruplicate, distribute to: 1. Immediate Supervisor 3. Grievance Committee 
2. BUilding representative, if any 4. Employee 
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Exhibit E 
(page 2) 
Classroom Management: 
Managing student behavior 
Effective use of time 
Classroom focus on learning task 
Teacher/student interaction 
Management of classroom routines 
Additional Comments: (should include strong points of the lesson, recommendations for improvement, areas for immediate 
focus, and next steps) 
Observer's Initials: Date: _ 
Teacher's Initials: Date: _ 
Executive Director's Initials: Date: _ 
Human Resources Initials: Date: _ 
'C'J1
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EXHIBITG 
LIVERPOOL CENTRAL SCHOOL DISTRICT 
Self-Directed Professional Plan 
(To Be Completed by Teacher> 
Teacher: Building: _ 
Teaching Assignment: Date: _ 
Evaluating Supervisor: _ 
Teacher'!! Supervisor's 
Initials Initials 
Submission and Approval of Plan (by October 15) 
Mid-Plan Conference with Supervisor 
Summary and Reflection of Plan (by May 1) 
Concluding Meeting (by lune 1) 
Subject of Professional Development Plan: 
Goal(s): 
Action Plan (Implementation Plan· Indicate if plan will be completed in collaboration with other staff) 
Intended i Completed 
Identify personal, department, grade level, school, or district goal(s) plan addresses: 
Expected Completion Date: _ 
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EXHIBIT H
 
LIVERPOOL CENTRAL SCHOOL DISTRICT
 
Staff Development Plan 
,-.~l. 
Submission no later than October 1. 
Teacher: _
 
Subject areaffeaching assignment: _
 
Building: _
 
Date:
 
Teacher Tenure Date (for non-tenured teachers): _
 
Observer/Administrator: _
 
Supervisor's Approval: Date: _
 
Please indicate workshop title and dates ofthree required sessions.
 
Workshop Title: _
 
Dates of Th ree Sessions: 
• 
1. 
2. 
3. 
Reflection of plan: Staff member's thoughts about how this Staff Development Plan increased teacher's effectiveness 
and/or student's success (to be completed after attending the workshop): 
Return completed and initialed form to Supervisor by May 1. 
Executive Director Elementary Education/Secondary Education Initials: _ 
Date: _ 
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requirements. 
PRODUCTIVITY 
Quantity of acceptable work produced. 
Quality of acceptable work produced. 
DEPENDABILITY 
Observance to rules, absence of time wasting 
activities, attendance record, ability to follow 
directions, success in meeting deadlines, required 
supervision 
INITIATIVE AND WORK EFFORT 
Involvement and resourcefulness in seeking and 
EXHIBIT J 
LIVERPOOL CENTRAL SCHOOL DISTRICT
 
PERFORMANCE APPRAISAL
 
NON-INSTRUCTIONAL
 
NAME: _ DATE: _ 
POSITION TITLE: TYPE OF REVIEW: ANNUAL RE-REVIEW __ 
WORK LOCATION: _ 
ATIENDANCE RECORD DURING THE REVIEW PERIOD: TARDY (# of times) __LEAVE OF ABSENCE (w/o pay) __ 
PERSONAL DAYS __ SICKDAYS __ 
RATING KEY: G =Good E =Excellent 
FACTORS FOR REylEW SUppORTING COMMENTS 
SKILL AND KNOWLEDGE 
Extent of theoretical knowledge, practical know­
how and demonstrated skill as related to job 
accomplishing necessary work, skill in overcoming 
material and equipment defects, performs iD
 additional duties. 
JUDGMENT 
Reasoning and thought exercised in carrying out 
work aSSignments, ability to interpret directions, 
effective organization of work, self-control, action 
in emergencies. 
RE SPONSIBILITY 
Care exercised in the use of materials, tools, and 
equipment, willing to assume or accept 
responsibility. 
COOPERATION 
Works effectively with others, accepts 
assignments, lends a hand. 
SAFETY AND HOUSEKEEPING 
Practice of safe work habits. 
RE-REVIEW DATE _OVERALL REVIEW P F S G E 
Per Form F#1 pl 
Retyped 9/7/94 
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EXHIBIT K
 
NOTICE OF ELECTION TO RETIRE
 
i..•..... 
, >.. 
TO:	 The Board of Education 
Liverpool Central School District 
You are hereby notified in accordance with the District Retirement Plan as described in 
the current Collective Bargaining Agreement between the Liverpool Central School District 
and the United Liverpool Faculty Association that the undersigned hereby irrevocably 
elects to terminate employment with the District effective _ 
___ ("Effective Date"). 
The undersigned hereby certifies: 
1.	 That he/she is, as of the Effective Date, eligible for full retirement benefits under 
the New York State Teachers' Retirement System; and 
2.	 That as of said Effective Date his/her age is, _ 
DATE: 
Signature 
ACCEPTED 
BOARD OF EDUCATION 
BY: 
DATE: 
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Domain I: Planning and Preparation
 
Component Ib: Demonstrating Knowledge of Students
 
Elements: Knowledge ofChild and Adolescent Development; Knowledge ofthe Learning Process; Knowledge of 
Students' Skills, Knowledge. and Language Proficiency; Knowledge ofStudents' Interests and Cultural Heritage; Knowledge of 
~ d )(JeCla'INee,tu enls 'S ds 
Element In Need of Assistance 
Knowledge of Teacher displays little 
Child and or no knowledge of the 
Adolescent developmental 
Development characteristics of the 
age group. 
Knowledge of Teacher sees no value 
the Learning in understanding how 
Process students learn, and 
does not seek such 
information. 
Knowledge of Teacher displays little 
Students' Skills, or no knowledge of 
Knowledge, and students' skills, 
Language knowledge, and 
ProfiCiency language proficiency, 
does not indicate that 
such knowledge is 
valuable. 
Knowledge of Teacher displays little 
Students' or no knowledge of 
Interests and students' interests or 
Cultural cultural heritage, and 
Heritage does not indicate that 
such knowledge is 
valuable. 
Knowledge of 
Students' 
Special Needs 
Teacher displays little 
or no understanding of 
students' special 
learning or medical 
needs, or why such 
knowledge is 
important. 
Competent 
Teacher displays partial 
knowledge of the 
developmental 
characteristics of the 
age group. 
Teacher recognizes the 
value of knowing how 
students learn, but this 
knowledge is limited or 
outdated. 
Teacher recognizes the 
val ue of understanding 
students' skills, 
knowledge, and 
language proficiency, 
but displays this 
knowledge only for the 
class as a whole. 
Teacher recognizes the 
value of understanding 
students' interests and 
cultural heritage, but 
displays this knowledge 
only for the class as a 
whole. 
Teacher's displays 
awareness of the 
importance of knowing 
students' special 
learning or medical 
needs, but such 
knowledge may be 
incomplete or 
inaccurate. 
Proficient Distinguished 
Teacher displays In addition to accurate 
accurate understanding knowledge of the typical 
ofthe typical deveJopmental 
developmental characteristics of the age 
characteristics of the group, and exceptions to the 
age group, as well as general patterns, teacher 
exceptions to the displays knowledge of the 
general patterns. extent to which individual 
students follow the general 
patterns. 
Teacher's knowledge Teacher displays extensive 
of how students learn and subtle understanding of 
is accurate and current. how students learn, and 
Teacher applies this applies this knowledge to 
knowledge to the class individual students. 
as a whole and to 
groups of students. 
Teacher recognizes the Teacher displays 
value of understanding understanding of individual 
students'skills, students' skills, knowledge, 
knowledge, and and language proficiency, 
language proficiency, and has a strategy for 
and displays this maintaining such 
knowledge for groups information. 
of students. 
Teacher recognizes the Teacher recognizes the 
value of understanding value of understanding 
students' interests and students' interests and 
cultural heritage, and cultural heritage, and 
displays this displays this knowledge for 
knowledge for groups individual students. 
of students. 
Teacher actively seeks Teacher possesses 
knowledge of students' information about each 
special learning and student's learning and 
medical needs. medical needs, collecting 
such information from a 
variety of sources. 
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Domain 1: Planning and Preparation
 
Component Id: Knowledge of Resources
 
Elements: Resourcesfor classroom use, Resources to extend content knowledge andpedagogy, Resourcesfor
 
Students
 
Element In Need of Assistance Competent Proficient Distinguished 
Resources for Teacher is unaware of Teacher displays Teacher displays Teacher's knowledge of 
Classroom Use resources for 
classroom use 
available through the 
school or district. 
awareness of resources 
available for 
classroom use through 
the school or district, 
but no knowledge of 
resources available 
more broadly. 
awareness of resources 
available for 
classroom use through 
the school or district, 
and some familiarity 
with resources 
external to the school 
and on the Internet. 
resources for classroom 
use is extensive, 
including those 
available through the 
school or district, in the 
community, 
professional 
organizations and 
universities, and on the 
Internet. 
Resources To Extend Teacher is unaware of Teacher displays Teacher is fully aware Teacher's knowledge of 
Content Knowledge resources to enhance awareness of resources of resources to resources to enhance 
and Pedagogy content and 
pedagogical 
knowledge available 
through the school or 
district. 
to enhance content and 
pedagogical 
knowledge available 
through the school or 
district, but no 
knowledge of 
resources available 
more broadly. 
enhance content and 
pedagogical 
knowledge available 
through the school or 
district, and has some 
familiarity with 
resources external to 
the school and on the 
Internet. 
content and pedagogical 
knowledge is extensive, 
beyond those available 
through the school or 
district, including d 
professional 
organizations and 
universities, and on the 
Internet. 
Resources for Students Teacher is unaware of 
resources for students 
available through the 
school or district. 
Teacher demonstrates 
knowledge of 
resources for students 
available through the 
school or district, but 
no knowledge of 
resources available 
more broadly. 
Teacher displays 
awareness of resources 
for students available 
through the school or 
district, and some 
familiarity with 
resources external to 
the school and on the 
Internet. 
Teacher demonstrates 
extensive knowledge of 
resources for students, 
including those 
available through the 
school or district, in the 
community, and on the 
Internet. 
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Domain 1: Planning and Preparation
 
Component If: Designing Student Assessment
 
Elements: Congruence with Instructional Outcomes, Criteria and Standards, Design ofFormative Assessments, Use for 
• 
Planning 
CompetentElement In Need of Proficient Distinguished 
Assistance 
AssessmentCongruence Some of the All the instructional The proposed approach to 
procedures are not instructional outcomes with outcomes are assessed assessment is fully aligned with 
Instructional congruent with are assessed through through the approach to the instructional outcomes, in 
instructionalOutcomes the proposed approach, assessment; assessment both content and process. 
outcomes methodologies may have but many are not Assessment methodologies may 
been adapted for groups of have been adapted for individual 
students. students. 
The proposed Criteria and Assessment criteria and Assessment criteria and Assessment criteria and 
approach contains standards have been standards are clear. Standards standards are clear; there is 
no criteria or developed, but they are evidence that the students 
standards. not clear. contributed to their 
development. 
Design of Teacher has no Teacher's approach to The teacher has a well- The teacher's approach to using 
plan to incorporate the use of formativeFormative developed strategy to using formative assessment is well 
Assessments formative assessment is fonnative assessment, as has designed, and includes student 
assessment in the rudimentary, including designed particular as well as teacher use of the 
lesson or unit. only some of the assessment information. 
instructional outcomes. 
approaches to be used. 
Use for Teacher has no Teacher plans to use Teacher plans to use Teacher plans to use assessment 
Planning plans to use assessment results to assessment results to plan results to plan future instruction 
assessment results plan for future for future instruction for 
'. 
for individual students. 
in designing future instruction for the class groups of students. 
instruction as a whole 
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Domain 2: The Classroom Environment
 
Component 2b: Establishing a Culture for Learning
 
Elements: Importance a/the content, Expectations/or learning and achievement. Student pride in work 
Element In Need of 
Assistance 
Competent Proficient Distinguished 
Importance ofthe 
Content 
Teacher or 
students convey a 
negative attitude 
toward the 
content, 
suggesting that it 
is not important or 
has been 
mandated by 
others. 
Teacher 
communicates 
importance of the 
work but with little 
conviction and 
only minimal 
apparent buy-in by 
the students. 
Teacher conveys 
genuine 
enthusiasm for the 
content, and 
students 
demonstrate 
consistent 
commitment to its 
value. 
Students 
demonstrate 
through their active 
partic ipation, 
curiosity, and 
taking initiative 
that they value the 
content's 
importance. 
Expectations for Instructional Instructional Instructional Instructional 
Learning and outcomes, outcomes, outcomes, outcomes, 
Achievement activities and 
assignments, and 
classroom 
interactions 
convey low 
expectations for at 
least some 
students. 
activities and 
assignments, and 
classroom 
interactions convey 
only modest 
expectations for 
student learning 
and achievement. 
activities and 
assignments, and 
classroom 
interactions 
convey high 
expectations for 
most students. 
activities and 
assignments, and 
classroom 
interactions convey 
high expectations 
for all students. 
Students appear to 
have internalized 
these expectations. 
Student Pride in 
Work 
Students 
demonstrate little 
or no pride in their 
work. They seem 
to be motivated by 
the desire to 
complete a task 
rather than to do 
high-quality work. 
Students minimally 
accept the 
responsibility to 
"do good work" 
but invest little of 
their energy into its 
quality. 
Students accept 
the teacher's 
insistence on work 
ofhigh quality 
and demonstrate 
pride in that work. 
Students 
demonstrate 
attention to detail 
and take obvious 
pride in their work 
initiating 
improvements in it 
by, for example, 
revising drafts on 
their own, or 
helping peers. 
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Domain 2: The Classroom Environment
 
Component 2d: Managing Student Behavior
 
Elements: Expectations. Monitoring ofstudent behavior, Response to student misbehavior 
i.:\.--•. 
Element In Need of 
Assistance 
Competent Proficient Distinguished 
Expectations No standards of 
conduct appear to 
have been 
established, or 
students are 
confused as to 
what the standards 
are. 
Standards of 
conduct appear to 
have been 
established, and 
most students 
seem to 
understand them. 
Standards of 
conduct are clear 
to all students. 
Standards of 
conduct are clear 
to all students and 
appear to have 
been developed 
with student 
participation. 
Monitoring of Student behavior Teacher is Teacher is alert to Monitoring by 
Student Behavior is not monitored, 
and teacher is 
unaware of what 
the students are 
doing. 
generally aware of 
student behavior 
but may miss the 
activities of some 
students. 
student behavior 
at all times. 
teacher is subtle 
and preventive. 
Students monitor 
their own and their 
peers' behavior, 
correcting one 
another 
respectfully. 
Response to Teacher does not Teacher attempts Teacher response Teacher response 
Student respond to to respond to to misbehavior is to misbehavior is 
Misbehavior misbehavior, or 
the response is 
inconsistent, 
overly repressive, 
or does not respect 
the student's 
dignity. 
student 
misbehavior but 
with uneven 
results, or 
infractions of the 
rules are minor. 
appropriate and 
successful and 
respects the 
student's dignity , 
or student 
behavior is 
generally 
appropriate. 
highly effective 
and sensitive to 
students' 
individual needs, 
or student behavior 
is entirely 
appropriate. 
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Domain 3: Instruction
 
Component 3a: Communicating With Students
 
Elements: Expectations for learning, Directions andprocedures, Explanations ofcontent, Use oforal and written 
language 
Element In Need of 
Assistance 
Competent Proficient Distinguished 
Expectations for The teacher's Teacher attempts Teacher's Teacher makes the 
Learning purpose in a lesson 
or unit is unclear 
to students. 
to explain the 
instructional 
purpose, with 
limited success. 
purpose of the 
lesson or unit is 
clear, including 
where it is 
situated within 
broader learning. 
purpose of the lesson 
or unit clear, 
including where it is 
situated within 
broader learning, 
linking that purpose 
to student interests. 
Directions and Teacher directions Teacher directions Teacher Teacher directions 
Procedures and procedures are 
confusing to 
students. 
and procedures 
are clarified after 
initial student 
confusion. 
directions and 
procedures are 
clear to students. 
and procedures are 
clear to students and 
anticipate possible 
student 
misunderstanding. 
Explanations of Teacher's Teacher's Teacher's Teacher's 
Content explanation of the 
content is unclear 
or confusing, or 
uses inappropriate 
language. 
explanation of the 
content is uneven: 
some is done 
skillfully; other 
portions are 
difficult to follow. 
explanation of 
content is 
appropriate and 
connects with 
students' 
knowledge and 
experIence. 
explanation of 
content is 
imaginative and 
connects with 
students' knowledge 
and experience. 
Students contribute 
to explaining 
concepts to their 
I 
peers. 
Use ofOral and Teacher's spoken Teacher's spoken Teacher's spoken Teacher's spoken 
Written Language language is 
inaudible, or 
written language is 
illegible. Spoken 
or written 
language contains 
errors of grammar 
or syntax. 
Vocabulary may 
be inappropriate, 
vague, or used 
incorrectly, 
leaving students 
confused. 
language is 
audible, and 
written language 
is legible. Both 
are used correctly. 
Vocabulary is 
correct but limited 
or is not 
appropriate to the 
students' ages or 
backgrounds. 
and written 
language is clear 
and correct. 
Vocabulary is 
appropriate to the 
students' ages 
and interests. 
and written language 
is correct and 
expressive, with 
well-chosen 
vocabulary that 
enriches the lesson. 
Teacher finds 
opportunities to 
extend students' 
vocabularies. 
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Domain 3: Instruction
 
Component 3c: Engaging Student in Learning
 
• 
Elements: Activities and assignments, Grouping ofstudents, Instructional materials and resources, Structure and 
pacing 
! .~. .
',I",'
Element In Need of 
Assistance 
Competent Proficient Distinguished 
Activities and Activities and Activities and Most activities All students are 
Assignments assignments are 
inappropriate for 
students' age or 
background. 
Students are not 
mentally engaged 
in them. 
assignments are 
appropriate to 
some students and 
engage them 
mentally, but 
others are not 
engaged, 
and assignments 
are appropriate to 
students, and 
almost all 
students are 
cognitively 
engaged, 
cognitively engaged in 
the activities and 
assignments in their 
exploration of content. 
Students initiate or 
adapt activities and 
projects to enhance their 
understanding. 
Grouping of Instructional Instructional Instructional Instructional groups are 
Students groups are 
inappropriate to 
the students or to 
the instructional 
outcomes. 
groups are only 
partially 
appropriate to the 
students or only 
moderately 
successful in 
advancing the 
instructional 
outcomes of the 
lesson. 
groups are 
productive and 
fully appropriate 
to the students or 
to the 
instructional 
purposes of the 
lesson. 
productive and fully 
appropriate to the 
students or to the 
instructional purposes 
of the lesson. Students 
take the initiative to 
influence the fonnation 
or adjustment of 
instructional groups. 
Instructional Instructional Instructional Instructional Instructional materials 
Materials and materials and materials and materials and and resources are 
Resources resources are 
unsuitable to the 
instructional 
purposes or do not 
engage students 
mentally. 
resources are only 
partially suitable to 
the instructional 
purposes or 
students are only 
partially mentally 
engaged with them. 
resources are 
suitable to the 
instructional 
purposes and 
engage students 
mentally. 
suitable to the 
instructional purposes 
and engage students 
mentally. Students 
initiate the choice, 
adaptation, or creation 
of materials to enhance 
their learning. 
Structure and The lesson has no The lesson has a The lesson has a The lesson's structure is 
Pacing clearly defined 
structure, or the 
pace of the lesson 
is too slow, or 
rushed, or both. 
recognizable 
structure, although 
it is not uniformly 
maintained 
throughout the 
lesson. Pacing of 
the lesson is 
inconsistent. 
clearly defined 
structure around 
which the 
activities are 
organized. Pacing 
of the lesson is 
generally 
appropriate. 
highly coherent, 
allowing for retlection 
and closure. Pacing of 
the lesson is appropriate 
for all students. 
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Domain 3: Instruction 
Component 3e: Demonstrating Flexibility and Responsiveness 
Elements: Lesson adjustment, Response to students, Persistence 
i..,~.L 
\' 
Element In Need of 
Assistance 
Competent Proficient Distinguished 
Lesson Teacher adheres Teacher attempts Teacher makes a Teacher 
Adjustment rigidly to an 
instructional plan, 
even when a 
change is clearly 
needed. 
to adjust a lesson 
when needed, with 
only partially 
successful results. 
minor adjustment 
to a lesson, and the 
adjustment occurs 
smoothly. 
successfully 
makes a major 
adjustment to a 
lesson. 
Response to Teacher ignores or Teacher attempts Teacher Teacher seizes a 
Students brushes aside 
students' questions 
or interests. 
to accommodate 
students' questions 
or interests, 
although the 
pacing of the 
lesson is disrupted. 
successfully 
accommodates 
students' questions 
or interests. 
major opportunity 
to enhance 
learning, building 
on student 
interests on a 
spontaneous event. 
Persistence When a student 
has difficulty 
learning, the 
teacher either 
gives up, blames 
the student or the 
student's home 
environment. 
Teacher accepts 
responsibility for 
the success of all 
students but has 
only a limited 
repertoire of 
instructional 
strategies to draw 
on. 
Teacher persists in 
seeking approaches 
for students who 
have difficulty 
learning, drawing 
on a broad 
repertoire of 
strategies. 
Teacher persists in 
seeking effective 
approaches for 
students who need 
help, using an 
extensive 
repertoire of 
strategies and 
soliciting 
additional 
resources from the 
school. 
~~.'·'·····'
~.' t· 
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Domain 4: Professional Responsibilities
 
Component 4b: Maintaining Accurate Records
 
Elements: Student completion ofassignments, Student progress in learning, Non-instructional records 
...: •.".'w',.•. 
Element In Need of 
Assistance 
Competent Proficient Distinguished 
Student Teacher's system Teacher's system Teacher's system Teacher's system 
Completion of for maintaining for maintaining for maintaining for maintaining 
Assignments information on 
student 
completion of 
assignments is in 
disarray. 
information on 
student 
completion of 
assignments is 
rudimentary and 
only partially 
effective. 
information on 
student 
completion of 
assignments is 
fully effective. 
information on 
student completion 
of assignments is 
fully effective. 
Students 
participate in 
maintaining the 
records. 
Student Progress Teacher has no Teacher's system Teacher's system Teacher's system 
in Learning system for 
maintaining 
information on 
student progress in 
learning, or the 
system is in 
disarray. 
for maintaining 
information on 
student progress in 
learning is 
rudimentary and 
only partially 
effective. 
for maintaining 
information on 
student progress in 
learning is fully 
effective, 
for maintaining 
information on 
student progress in 
learning is fully 
effective. Students 
contribute 
information and 
interpretation of 
the records. 
Non-instructional 
Records 
Teacher's records 
for non-
instructional 
activities are in 
disarray, resulting 
in errors and 
confusion. 
Teacher's records 
for non-
instructional 
activities are 
adequate, but they 
require frequent 
monitoring to 
avoid errors. 
Teacher's system 
for maintaining 
information on 
non-instructional 
activities is fully 
effective. 
Teacher's system 
for maintaining 
information on 
non-instructional 
activities is highly 
effective, and 
students contribute 
to its maintenance. 
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Domain 4: Professional Responsibilities
 
Component 4d: Participating in a Professional Community
 
Elements: Relationships with colleagues. Involvement in a culture ofprofessional inquiry. Service to the school.
 
Participation in school and district projects
 
Element In Need of 
Assistance 
Competent Proficient Distinguished 
Relationships with Teacher's Teacher maintains Relationships with Relationships with 
Colleagues relationships with 
colleagues are 
negative or self-
serving. 
cordial 
relationship with 
colleagues to 
fulfill duties that 
the school or 
district requires. 
colleagues are 
characterized by 
mutual support and 
cooperation. 
colleagues are 
characterized by 
mutual support and 
cooperation. 
Teacher takes 
initiative in 
assummg 
leadership among 
the faculty. 
Involvement in a Teacher avoids Teacher becomes Teacher actively Teacher takes a 
Culture of participation in a involved in the participates in a leadership role in 
Professional culture of inquiry, school's culture culture of promoting a 
Inquiry resisting 
opportunities to 
become involved. 
of inquiry when 
invited to do so. 
professional 
mqUiry. 
culture of 
professional 
inquiry. 
Service to the Teacher avoids Teacher Teacher volunteers Teacher volunteers 
School becoming 
involved in school 
events. 
participates in 
school events 
when specifically 
asked. 
to participate in 
school events, 
making a 
substantial 
contribution. 
to participate in 
school events, 
making a 
substantial 
contribution, and 
assumes a 
leadership role in 
at least one aspect 
of school life. 
Participation in Teacher avoids Teacher Teacher volunteers Teacher volunteers 
School and becoming participates in to participate in to participate in 
District Projects involved in school 
and district 
projects. 
school and district 
projects when 
specifically asked. 
school and district 
projects, making a 
substantial 
contribution. 
school and district 
projects, making a 
substantial 
contribution, and 
assumes a 
leadership role in a 
major school or 
district project. 
) 
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Domain 4: Professional Responsibilities 
Component 4f: Showing Professionalism 
Elements: Integrity and ethical conduct. Service to students, Advocacy, Decision making, Compliance with school 
anddistrict regulations 
(I".;.'""; .. Element In Need of 
Assistance 
Competent Proficient Distinguished 
Integrity And Teacher displays Teacher is honest in Teacher displays Teacher can be 
Ethical dishonesty in interactions with high standards of counted on to hold 
Conduct interactions with 
colleagues, students, 
and the public. 
colleagues, students, 
and the public. 
honesty, integrity, 
and confidentiality 
in interactions 
with colleagues, 
students, and the 
public, 
the highest standards 
of honesty, integrity, 
and confidentiality, 
and takes a 
leadership role with 
colleagues 
Service To Teacher is not alert Teacher's attempts Teacher is active Teacher is highly 
Students to students' needs to serve students are 
inconsistent 
in serving students proactive in serving 
students, seeking out 
resources when 
needed. 
Advocacy Teacher contributes 
to school practices 
that result in some 
students being ill 
served by the school 
Teacher does not 
knowingly 
contribute to some 
students being ill 
served by the school. 
Teacher works to 
ensure that all 
students receive a 
fair opportunity to 
succeed. 
Teacher makes a 
concerted effort to 
challenge negative 
attitudes or practices 
to ensure that all 
students, particularly 
those traditionally 
underserved, are 
honored in the 
school. 
Decision Teacher makes Teacher's decisions Teacher maintains Teacher takes a 
Making decisions and 
recommendations 
based on self-
serving interests 
and 
recommendations 
are based on limited 
though genuinely 
professional 
considerations. 
an open mind and 
participates in 
team or 
departmental 
decision making. 
leadership role in 
team or departmental 
decision making and 
helps ensure that 
such decisions are 
based on the highest 
professional 
standards. 
Compliance Teacher does not Teacher complies Teacher complies Teacher complies 
With School comply with school minimally with fully with school fully with school and 
And District and district school and district and district district regulations, 
Regulations regulations. regulations, doing 
just enough to "get 
by." 
regulations. taking a leadership 
role with colleagues. 
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Domain 2 for School Counselors: Planning and Preparation
 
20 Preparation of Materials: The School Counselor will demonstrate thorough preparation to support
 
overall program. ~."".'.'.'.'..
·I·f. 
INeed 0 fASSIS°tanceComponent n 
2.1 Demonstrating 
knowledge of state 
and federal 
regulations and of 
resources both within 
and beyond the school 
and district 
2.2 Planning the 
counseling program, 
integrated with the 
regular school 
program 
2.3 Developing a plan 
to evaluate the 
counseling program 
Counselor 
demonstrates little or 
no knowledge of 
governmental 
regulations of 
resources for students 
available through the 
school or district 
Counseling program 
consists of a random 
collection of unrelated 
activities, lacking 
coherence or an 
overall structure. 
Counselor has no plan 
to evaluate the 
program or resists 
suggestions that such 
an evaluation is 
important. 
BaSlc Profi'IClent 
Counselor displays Counselor displays 
awareness of awareness of 
governmental governmental 
regulations and of regulations and of 
resources for students resources for students 
available through the available through the 
school or district, but school or district, and 
no knowledge of some familiarity with 
resources available resources external to 
more broadly. the school. 
Counselor's plan has a Counselor has 
guiding principle and developed a plan that 
includes a number of includes the important 
worthwhile activities, aspects of counseling 
but some of them in the setting. 
don't fit with the 
broader goals. 
Counselor has a Counselor's plan to 
rudimentary plan to evaluate the program 
evaluate the is organized around 
counseling program clear goals and the 
collection of evidence 
to indicate the degree 
to which the goals 
have been met. 
DOt' ° h d eIS 1D2UIS 
Counselor's 
knowledge of 
governmental 
regulations and of 
resources for students 
is extensive, including 
those available 
through the school or 
district and in the 
community. 
Counselor's plan is 
highly coherent and 
serves to support not 
only the students 
individually and in 
groups, but also the 
broader educational 
program. 
Counselor's 
evaluation plan is 
highly sophisticated, 
with imaginative 
sources ofevidence 
and a clear path 
toward improving the 
program on an 
ongoing basis. 
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Domain 4 for School Counselors: The Environment 
4. The Environment: The School Counselor will demonstrate an effective integration of the various capacities of 
counseling services. 
c omponent 
4.1 Creating an 
environment of 
respect and rapport 
4.2 Establishing a 
culture for 
productive 
communication 
4.3 Managing 
routines and 
procedures 
4.4 Establishing 
standards of conduct 
and contributing to 
the culture for 
student behavior 
throughout the school 
4.5 Organizing 
physical space 
In Need of AssIstance 
Counselor's 
interactions with 
students are negative 
or inappropriate, and 
the counselor does not 
promote positive 
interactions among 
students. 
Counselor makes no 
attempt to establish a 
culture for productive 
communication in the 
school as a whole, 
either among students 
or among teachers, or 
between students and 
teachers. 
Counselor's routines 
for the counseling 
center or classroom 
work are nonexistent 
or in disarray. 
Counselor has 
established no 
standards of conduct 
for students during 
counseling sessions 
and makes no 
contribution to 
maintaining an 
environment of 
civility in the school. 
The physical 
environment is in 
disarray or is 
inappropriate to the 
planned activities. 
B .aSlc Proficient Distin2uished 
Counselor's Counselor's Students seek out the 
interactions are a mix interactions with counselor, reflecting a 
of positive and students are positive high degree of 
negative; the and respectful, and the comfort and trust in 
counselor's efforts at counselor actively the relationship. 
the encouraging promotes positive Counselor teaches 
positive interactions student-student students how to 
among students are interactions. engage in positive 
partially successful. interactions. 
Counselor's attempts Counselor promotes a The culture in the 
to promote a culture culture throughout the school for productive 
throughout the school school for productive and respectful 
for productive and and respectful communication 
respectful communication between and among 
communication between and among students and teachers, 
between and among students and teachers. while guided by the 
students and counselor, is 
maintained by both 
teachers and students. 
Counselor has Counselor's routines Counselor's routines 
rudimentary and for the counseling for the counseling 
partially successful center or classroom center or classroom 
routines for the work effectively. are seamless, and 
counseling center or students assist in 
classroom. maintaining them. 
Counselor's efforts to Counselor has Counselor has 
establish standards of established clear established clear 
conduct for counseling standards of conduct standards of conduct 
sessions are partially for counseling for counseling 
successful. Counselor sessions and makes a sessions, and students 
attempts, with limited significant contribute to 
success. to contribute contribution to the maintaining them. 
to the level of civility environment of Counselor takes a 
in the school as a civility in the school. leadership role in 
whole. maintaining the 
environment of 
civility in the school. 
Counselor's attempts 
to create an inviting 
and well-organized 
physical environment 
are partially 
successful. 
Counseling center or 
classroom 
arrangements are 
inviting and 
conductive to the 
planned activities. 
Counseling center or 
classroom 
arrangements are 
inviting and 
conductive to planned 
activities. Students 
have contributed ideas 
to the physical 
arrangement. 
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Domain 6 for School Counselors: Professional Responsibilities 
6. Reflective and Responsive Practices: The School Counselor will demonstrate reflective and responsive practices. 
B . D' . . h d Component In Need 0 f AssIstance aSlc Pro IClent fi' Istm2U1s e 
Counselor does not 
reflect on practice, or 
the reflections are 
inaccurate or self-
serving. 
6.1 Reflecting on 
practice 
6.2 Maintaining 
records and 
submitting them in a 
timely fashion 
6.3 Communicating 
with families 
Counselor's reports,
 
records, and
 
documentation are
 
missing, late, or
 
inaccurate, resulting in
 
confusion.
 
Counselor provides no 
information to 
families, either about 
the counseling 
program as a whole or 
about individual 
students. 
Counselor's reflection 
on practice is 
moderately accurate 
and objective without 
citing specific 
examples and with 
only global 
suggestions as to how 
it might be improved. 
Counselor's reflection 
provides an accurate 
and objective 
description of practice, 
citing specific positive 
and negative 
characteristics. 
Counselor makes 
some specific 
suggestions as to how 
the counseling 
program might be 
improved. 
Counselor's 
reflection is highly 
accurate and 
perceptive, citing 
specific examples 
that were not fully 
successful for at least 
some students. 
Counselor draws on 
an extensive 
repertoire to suggest 
alternative strategies. 
Counselor's reports, 
records, and 
documentation are 
generally accurate but 
are occasionally late. 
Counselor's reports, 
records, and 
documentation are 
accurate and are 
submitted in a timely 
manner. 
Counselor's 
approach to record 
keeping is highly 
systematic and 
efficient and serves 
as a model for 
colleagues in other 
schools. 
Counselor provides Counselor provides Counselor is 
limited though thorough and accurate proactive in 
accurate information information to families providing 
to families about the about the counseling information to 
counseling program as program as a whole families about the 
a whole and about and about individual counseling program 
individual students. students. and about individual 
students through a 
variety of means. 
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Domain 2 for School Nurses: Planning and Preparation 
2. Preparation: The School Nurse will demonstrate a thorough knowledge ofregulations and educational programs. 
c omponent 
2.1 Demonstrating 
knowledge of 
government, 
community, and 
district regUlations 
and resources 
2.2 Planning the 
nursing program for 
both individuals and 
groups of students, 
integrated with the 
regular school 
program. 
lNdfA'tn ee 0 SSIS ance 
Nurse demonstrates 
little or no knowledge 
of governmental 
regulations and 
resources for students 
available through the 
school or district. 
Nursing program 
consists of a random 
collection of unrelated 
activities, lacking 
coherence or an 
overall structure. 
BaSlc" 
Nurse displays 
awareness of 
governmental 
regulations and 
resources for students 
available through the 
school or district, but 
no knowledge of 
resources available 
more broadly. 
P fi" t " h d ro IClen D"ISf lOeUIS e 
Nurse displays Nurse's knowledge of 
awareness of governmental 
governmental regulations and 
regulations and resources for students 
resources for students is extensive, including 
available through the those available 
school or district and through the school or 
some familiarity with district and in the 
resources external to community. 
the school. 
Nurse's plan has a Nurse has developed a Nurse's plan is highly 
guiding principal and plan that includes the coherent and serves to 
includes a number of important aspects of support not only the 
worthwhile activities, work in the setting. students individually 
but some of them and in groups, but also 
don't fit with the the broader 
broader goals. educational program. 
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Domain 4 for School Nurses: The Environment 
4. The Environment: The School Nurse will demonstrate an effective integration of the various capacities of nurse 
services. 
.lNdfA't B	 P fi' t D'r . h d Componen t	 n ee 0 SSIS ance aSlc ro IClen IS 1D2UIS e 
Nurse's interactions 
with at least some 
students are negative 
or inappropriate. 
4.1 Creating an 
environment of 
respect and rapport 
4.2 Establishing a 
culture for health 
and wellness 
4.3 Following health 
protocols and 
procedures 
4.4 Supervising heath 
associates 
4.5 Organizing 
physical space 
Nurse makes no
 
attempt to establish a
 
culture for health and
 
weJlness in the school
 
as a whole, or among
 
students or among
 
teachers.
 
Nurse's procedures for
 
the nursing office are
 
nonexistent or in
 
disarray.
 
No guidelines for
 
delegated duties have
 
been established, or
 
the guidelines are
 
unclear. Nurse does
 
not monitor associates'
 
activities.
 
Nurse's office is in
 
disarray or is
 
inappropriate to the
 
planned activities.
 
Medications are not
 
properly stored.
 
Nurse's interactions Nurse's interactions Students seek out the 
with students are a with students are nurse, reflecting a high 
mix of positive and positive and degree of comfort and 
negatives. respectful. trust in the 
relationship. 
Nurse's attempts to Nurse promotes a The culture in the 
promote a culture culture throughout the school for health and 
throughout the school school for health and well ness, while guided 
for health and wellness. by the nurse, is 
wellness are partially maintained by both 
successful. teachers and students. 
Nurse has Nurse's procedures Nurse's procedures for 
rudimentary and for the nursing office the nursing office are 
partially successful work effectively. seamless, anticipating 
procedures for the unexpected situations. 
nursing office. 
Nurse's efforts to Nurse has established Associates work 
establish guidelines guidelines for independently, 
for delegated duties delegated duties and indicating clear 
are partially monitors associates' guidelines for their 
successful. Nurse activities. work. Nurse's 
monitors associates' supervision is subtle 
activities sporadically. and professional. 
Nurse's attempts to Nurse's office is well Nurse's office is 
create a well- organized and is efficiently organized 
organized physical appropriate to the and is highly 
environment are planned activities. appropriate to the 
partially successful. Medications are planned activities. 
Medications are properly stored and Medications are 
stored properly but well organized. properly stored and 
are difficult to find. well organized. 
).... . :" .. 
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Domain 6 for School Professional Responsibilities 
6. Renective and Responsive Practices: The School Nurse will demonstrate reflective and responsive practices. 
I N d fA . B .component n ee 0 sSlstance aSlc 
6.1 Renecting on 
practice 
6.2 Maintaining 
health records in 
accordance with 
policy and 
submitting reports in 
a timely fashion 
ULFA Teachers 2009-2012 
Nurse does not reflect 
on practice, or the 
reflections are 
inaccurate or self-
serving. 
Nurse's reports, 
records, and 
documentation are 
missing, late, or 
inaccurate, resulting in 
confusion. 
Nurse's reflection on 
practice is moderately 
accurate and objective 
without citing specific 
examples and with 
only global 
suggestions as to how 
it might be improved. 
D' . . h d ro IClent e 
Nurse's reflection 
P fi' Istm2uIS 
Nurse's refection is 
provides an accurate highly accurate and 
and objective perceptive, citing 
description of practice, specific examples. 
citing specific positive Nurse draws on an 
and negative extensive repertoire 
characteristics. Nurse to suggest alternative 
makes some specific strategies. 
suggestions as to how 
the nursing program 
might be improved. 
Nurse's reports, Nurse's reports, Nurse's approach to 
records, and records, and record keeping is 
documentation are documentation are highly systematic 
generally accurate, but accurate and are and efficient and 
are occasionally late. submitted in a timely serves as a model for 
manner. colleagues across the 
school. 
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Domain 2 for Therapeutic Specialists: Planning and' Preparation 
2. Preparation of Materials: The School Therapeutic Specialists will demonstrate a thorough preparation to support 
overall program. 
{~.'
2.1 Oem onstrating 
knowledge of 
resources both within 
and beyond the school 
and district 
2.2 Planning the 
therapy program, 
integrated with the 
regular school 
program, to meet the 
needs of individual 
students. 
2.3 Developing a plan 
to evaluate the 
therapy program 
INdfA't ompetent fi' IS lD2U1S{'rI' component n ee 0 SSIS ance c Pro IClent D'l' , hed 
:a. 
. ,. 
Specialist Specialist Specialist Specialist 
demonstrates little or demonstrates basic demonstrates demonstrates 
no knowledge of knowledge of thorough knowledge extensive knowledge 
resources for students resources for students of resources for 
available through the 
of resources for 
students available 
school or district. 
available through the students available 
school or district. through the school or through the school or 
district and some district and in the 
familiarity with larger community. 
resources outside the 
district. 
Therapy program Specialist's plan has a Specialist's plan is 
consists of a random 
Specialist has 
guiding principal and developed a plan that highly coherent and 
collection of unrelated includes a number of includes the important preventive and serves 
activities, lacking worthwhile activities, aspects of work in the to support students 
coherence or an individually, within 
overall structure. 
but some of them setting. 
don't fit with the the broader 
broader goals. educational program. 
Specialist has no plan Specialist has a Specialist's plan to Specialist's evaluation 
to evaluate the rudimentary plan to evaluate the program plan is highly 
program or resists evaluate the therapy is organized around sophisticated, with 
suggestions that such program. clear goals and the imaginative sources of 
an evaluation is collection of evidence evidence and a clear 
important. to indicate the degree path toward improving 
to which the goals the program on an 
have been met. ongoing basis. 
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Domain 4 for Therapeutic Specialists: The Environment 
4. The Environment: The School Therapeutic Specialists will demonstrate an effective integration of various capacities of 
service. 
componen t 
4.1 Establishing 
rapport with 
students 
4.2 Organizing time 
effectively 
4.3 Establishing and 
maintaining clear 
procedures for 
referrals 
4.4 Establishing 
standards of conduct 
in the treatment 
center 
4.5 Organizing 
physical space for 
testing of students 
and providing 
therapy 
fi•.·
'.
 
INdfAOtn ee 0 SSIS ance 
Specialist's 
interactions with 
students are negative 
or inappropriate; 
students appear 
uncomfortable in the 
testing and treatment 
center. 
Specialist exercises 
poor judgment in 
setting priorities, 
resulting in confusion, 
missed deadlines, and 
conflicting schedules. 
No procedures for 
referrals have been 
established; when 
teachers want to refer a 
student for special 
services, they are not 
sure how to go about 
it. 
No standards of 
conduct have been 
established, and 
specialist disregards or 
fai Is to address 
negative student 
behavior during 
evaluation or 
treatment. 
The testing and 
treatment center is 
disorganized and 
poorly suited to 
working with students. 
Materials are usually 
available. 
oP fi t DOf h d 0competent ro IClen IS Jn2UIS e 
Specialist's Specialist's Students seek out the 
interactions are a mix interactions with specialist, reflecting a 
of positive and students are positive high degree ofcomfort 
negative; the and respectful; and trust in the 
specialist's efforts at students appear relationship. 
developing rapport comfortable in the 
are partially testing and treatment 
successful. center. 
Specialist's time- Specialist exercised Specialist 
management skills are good judgment in demonstrates excellent 
moderately well setting priorities, time-management 
developed; essential resulting in clear skills, accomplishing 
activities are carried schedules and all tasks in a seamless 
out, but not always in important work being manner; teachers and 
the most efficient accomplished in an students understand 
manner. efficient manner. their schedules. 
Specialist has Procedures for Procedures for all 
established referrals and for aspects of referral and 
procedures for meetings and testing protocols are 
referrals, but the consultations with clear to everyone and 
details are not always parents and have been developed in 
clear. administrators are consultation with 
clear to everyone. teachers and 
administrators. 
Standards of conduct Standards of conduct Standards of conduct 
appear to have been have been established have been established 
established for the for the testing and for the testing and 
testing and treatment treatment center. treatment center. 
center. Specialist's Specialist monitors Specialist's monitoring 
attempts to monitor students behavior of students is subtle 
and correct negative against those and preventive, and 
student behavior standards; response to students engage in self-
during evaluation and students is appropriate monitoring of 
treatment are partially and respectful. behavior. 
successful. 
The testing and The testing and The testing and 
treatment center is treatment center is treatment center is 
moderately well well organized; highly organized and is 
organized and materials are available inviting to students. 
moderately well when needed. Materials are 
suited to working convenient when 
with students. needed. 
Materials are difficult 
to find when needed. 
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6.1 Reflecting on 
practice 
6.2 Maintaining an 
effective data-
management system 
i. 
Domain 6 for Therapeutic Specialists: Reflective and Responsive Practices 
6. Reflective and Responsive Practices: The School Therapeutic Specialists will demonstrate reflective and responsive 
practices. 
component n ee 0 SSlstance c P fi' D' , . h d I N d fA . ompetent ro IClent Istm2uls e 
Specialist does not 
reflect on practice, or 
the reflections are 
inaccurate of self-
serving. 
Specialist's data-
management system is 
either nonexistent or 
in disarray; it cannot 
be used to monitor 
students progress or to 
adjust treatment when 
needed. 
Specialist's reflection 
on practice is 
moderately accurate 
and objective without 
citing specific 
examples, and with 
only global 
suggestions as to how 
it might be improved. 
Specialist's reflection 
provides an accurate 
and objective 
description of practice, 
citing specific positive 
and negative 
characteristics. 
Specialist makes some 
specific suggestions as 
to how the therapy 
program might be 
improved. 
Specialist's reflection 
is highly accurate and 
perceptive, citing 
specific examples that 
were not fully 
successful for at least 
some students. 
Specialist draws on an 
extensive repertoire to 
suggest alternative 
strategies. 
Specialist has 
developed a 
rudimentary data-
management system 
for monitoring student 
progress and 
occasionally uses it to 
adjust treatment when 
needed. 
Specialist has 
developed an effective 
data-management 
system for monitoring 
student progress and 
uses it to adjust 
treatment when 
needed. 
Specialist has 
developed a highly 
effective data-
management system 
for monitoring student 
progress and uses it to 
adjust treatment when 
needed. Specialist 
uses the system to 
communicate with 
teachers and parents. 
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Domain 2 for School Psychologists: Planning and Preparation 
2. Preparation of Materials: The School Psychologist will demonstrate a thorough preparation to support overall 
programs. 
B .sSlstance ecomponent In Need 0 fA . aSlc Pro Icient fi Distinguish d 
2.1 Demonstrating 
knowledge of state 
and federal 
regulations and of 
resources both within 
and beyond the 
school and district 
Psychologist 
demonstrates little or 
no knowledge of 
governmental 
regulations and of 
resources for students 
available through the 
school or district, but 
no knowledge of 
resources available 
more broadly. 
Psychologist displays 
awareness of 
governmental 
regulations and of 
resources for students 
available through the 
school or district, but 
no knowledge of 
resources available 
more broadly. 
Psychologist displays 
awareness of 
governmental 
regulations and of 
resources for students 
available through the 
school or district and 
some familiarity with 
resources external to 
the district. 
Psychologist's 
knowledge of 
governmental 
regulations and of 
resources for students 
is extensive, including 
those available 
through the school or 
district and in the 
community. 
2.2 Planning the 
psychology program, 
integrated with the 
regular school 
program, to meet the 
needs of individual 
students and 
including prevention 
Psychologist's plan 
consists of a random 
collection of unrelated 
activities, lacking 
coherence or an 
overall structure. 
Psychologist's plan 
has a guiding principle 
and includes a number 
of worthwhile 
activities, but some of 
them don't fit with the 
broader goals. 
Psychologist has 
developed a plan that 
includes the important 
aspects of work in the 
setting. 
Psychologist's plan is 
highly coherent and 
preventive and serves 
to support students 
individually, within 
the broader 
educational program. 
2.3 Developing a plan Psychologist has no Psychologist has a Psychologist's plan to Psychologist's 
to evaluate the plan to evaluate the rudimentary plan to evaluate the program evaluation plan is 
psychology program program or resists 
suggestions that such 
an evaluation is 
important. 
evaluate the 
psychology program. 
is organized around 
clear goals and the 
collection of evidence 
to indicate the degree 
to which the goals 
have been met. 
highly sophisticated, 
with imaginative 
sources of evidence 
and a clear path 
toward improving the 
program on an 
ongoing basis. 
) 
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Domain 3 for School Psychologists: Delivery of Service (continued ... ) 
3.4 Planning 
interventions to 
maximize students' 
likelihood of success 
3.5 Maintaining 
contact with 
physicians and 
community mental 
health service 
providers 
3.6 Demonstrating 
flexibility and 
responsiveness 
3. Service Delivery: The School Psychologist will demonstrate that delivery of services will result in improved student 
ach ievement. 
fA . B . D' . . h d aSlC ro IClent Istml!U1S e 
Psychologist fails to 
plan interventions 
suitable to students, 
or interventions are 
mismatched with the 
findings of the 
assessments. 
component In Need 0 SSlstance P fi' 
Psychologist declines
 
to maintain contact
 
with physicians and
 
community mental
 
health service
 
providers.
 
Psychologist adheres
 
to the plan or
 
program, in spite of
 
evidence of its
 
inadequacy.
 
Psychologist's plans Psychologist's plans Psychologist develops 
for students are for students are comprehensive plans 
partially suitable for suitable for them and for students finding 
them or are are aligned with ways to creatively 
sporadically aligned identified needs. meet student needs and 
with identified needs. incorporate many 
related elements. 
Psychologist Psychologist Psychologist maintains 
maintains occasional maintains ongoing ongoing contact with 
contact with contact with physicians and 
physicians and physicians and community mental 
community mental community mental health service 
health service health service providers and initiates 
providers. providers. contacts when needed. 
Psychologist makes Psychologist makes Psychologist is 
modest changes in the revisions in the continually seeking 
treatment program treatment program ways to improve the 
when confronted with when it is needed. treatment program and 
evidence of the need makes changes as 
for change. needed in response to 
student, parent, or 
teacher input. 
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Domain 5 for School Psychologists: Professional Responsibilities 
5. Collaboration: The School Psychologist will demonstrate an effective collaborative relationship with students, parents or 
caregivers, teachers, support personnel and colleagues to meet the needs of students. 
Component INdfA't B ' P fi' t D'r , h d n ee 0 SSIS ance aSlc ro IClen IS 102UIS e 
',I
 
5.1 Participating in a 
professional 
community 
Psychologist's 
relationships with 
colleagues are 
negative or self-
serving, and 
psychologist avoids 
being involved in 
school and district 
events and projects. 
Psychologist's 
relationships with 
colleagues are cordial, 
and psychologist 
participates in school 
and district events and 
projects when 
specifically requested. 
Psychologist 
participates actively in 
school and district 
events and projects 
and maintains positive 
and productive 
relationships with 
colleagues. 
Psychologist makes a 
substantial 
contribution to school 
and district events and 
projects and assumes 
leadership with 
colleagues. 
5.2 Engaging in 
professional 
development 
Psychologist does not 
participate in 
professional 
development 
activities, even when 
such activities are 
clearly needed for the 
ongoing development 
of skills 
Psychologist's 
participation in 
professional 
development activities 
is limited to those that 
are convenient or are 
required, 
Psychologist seeks out 
opportunities for 
professional 
development based on 
an individual 
assessment of need. 
Psychologist actively 
pursues professional 
development 
opportunities and 
makes a substantial 
contribution to the 
profession through 
such activities as 
offering workshop to 
colleagues. 
5,3 Showing Psychologist displays Psychologist is honest Psychologist displays Psychologist can be 
professionalism dishonesty in 
interactions with 
colleagues, students, 
and the public and 
violates principles of 
confidential ity. 
in interactions with 
colleagues, students, 
and the public, plays a 
moderate advocacy 
role for students, and 
does not violate 
confidentiality . 
high standards of 
honesty, integrity, and 
confidentiality in 
interactions with 
colleagues, students, 
and the public, and 
advocates for students 
when needed. 
counted on to hold the 
highest standards of 
honesty, integrity, and 
confidentiality and to 
advocate 
For students, taking a 
leadership role with 
colleagues. 
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LibrarylMedia Specialists Reflective Rubric
 
Non-tenured and LibrarylMedia Specialists will complete this rubric annually by June 1 as per
 
the observation cycle.
 
A meeting will be held with the LibrarylMedia Specialist and principal to discuss the rubric by
 
June 1.
 
This framework for growth in professional practices is meant to be a road map for novices as well as a guide for experienced 
professionals to promote, maintain and encourage instructional excellence that will increase student achievement. This rubric 
can provide the structure for discussions and an opportunity for improvement of instruction. 
The Reflective Rubric is a basis of a conversation between the administrator and teacher, and if the teacher chooses, 
conversations between mentors and mentees. The school library media specialist should review the rubric and circle the 
box in each row that indicates their perception of their level of expertise. The conversation will allow review of the 9 
criteria areas. The school library media specialist maintains the only copy of the Reflective Rubric. 
Domain 1 for LibrarylMedia Specialists: Planning and Preparation 
I. Content Knowledge: The Library/Media Specialist will demonstrate a thorough knowledge of program and service. 
1.1 Demonstrating

knOWledge of

literature and current

trends in

library/media

practice and

information

technology

1.2 Demonstrating

knowledge of the

school's program and

student information

needs within that

program

1.3 Establishing goals

for the library/media

program appropriate

to the setting and the

students served

Componen Nee 0 fAsSlstance Compe ent Pro IClen t D' f , h d
 Tn d . t fi' IS 102UIS e 
Library/media 
specialist 
demonstrates little or 
no knowledge of 
literature and of 
current trends in 
practice and 
information 
technology. 
\{ .,''I'
Library/media
 
specialist
 
demonstrates Iittle or
 
no knowledge of the
 
school's content
 
standards and of
 
students' needs for
 
information skills
 
within those
 
standards.
 
Library/media
 
specialist has no clear
 
goals for the media
 
program, or they are
 
inappropriate to either
 
the situation in the
 
school or the age of
 
the students.
 
Library/media Library/media Drawing on extensive 
specialist specialist professional 
demonstrates limited demonstrates thorough resources, 
knowledge of knowledge of library/media 
literature and of literature and of specialist 
current trends in current trends in demonstrates rich 
practice and practice and understanding of 
information information literature and of 
technology. technology. current trends in 
information 
technology. 
Library/media Library/media Library/media 
specialist specialist specialist takes a 
demonstrates basic demonstrates thorough leadership role within 
knowledge of the knowledge of the the school and district 
school's content school's content to articulate the needs 
standards and of standards and of of students for 
students' needs for students' needs for information 
information skills information skills technology with the 
within those within those school's academic 
standards. standards. program. 
Library/media 
specialist's goals for 
the media program are 
rudimentary and are 
partially suitable to 
the situation in the 
school and the age of 
the students. 
Library/media 
specialist's goals for 
the media program are 
clear and appropriate 
to the situation in the 
school and to the age 
of the students, 
Library/media 
specialist's goals for 
the media program are 
highly appropriate to 
the situation in the 
school and to the age 
of the students and 
have been developed 
following 
consultations with 
students and 
colleagues. 
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\. Domain 3 for LibrarylMedia Specialists: Delivery of Service 3. Instructional Deliver: The LibraIy/Media Specialist will demonstrate that delivery of service results in active classroom management. ~
INdfA't D' . . h d Componen n ee 0 SSIS ance Competent Profi'IClent Istml!:U1S e 
3.1 Maintaining and 
extending the library 
collection in 
accordance with the 
school's needs and 
within budget 
limitations 
Library/media 
specialist fails to 
adhere to district or 
professional 
guidelines in selecting 
materials for the 
collection and does 
not periodically purge 
the collection of 
outdated material. 
Collection is 
unbalanced among 
different areas. 
Library/media 
specialist is partially 
successful in attempts 
to adhere to district or 
professional 
guidelines in selecting 
materials, to weed the 
collection, and to 
establish balance. 
Library/media 
specialist adheres to 
district or professional 
guidelines in selecting 
materials for the 
collection and 
periodically purges the 
collection of outdated 
material. Collection is 
balanced among 
different areas. 
Library/media 
specialist selects 
materials for the 
collection thoughtfully 
and in consultation 
with teaching 
colleagues, and 
periodically purges the 
collection ofoutdated 
material. Collection is 
balanced among 
different areas. 
3.2 Collaborating 
with teachers in the 
design of 
instructional units 
and lessons 
Library/media 
specialist declines to 
collaborate with 
classroom teachers in 
the design of 
instructional lessons 
and units. 
Library/media 
specialist collaborates 
with classroom 
teachers in the design 
of instructional 
lessons and units when 
specifically asked to 
do so. 
Library/media 
specialist initiates 
collaboration with 
classroom teachers in 
the design of 
instructional lessons 
and units. 
Library/media 
specialist initiates 
collaboration with 
classroom teachers in 
the des ign of 
instructional lessons 
and units, locating 
additional resources 
from sources outside 
the school. 
3.3 Engaging 
students in enjoying 
literature and in 
learning information 
skills 
Students are not 
engaged in enjoying 
literature and in 
learning information 
skills because of poor 
design of activities, 
poor grouping 
strategies, or 
inappropriate 
materials. 
Only some students 
are engaged in 
enjoying literature and 
in learning 
information skills due 
to uneven design of 
activities, grouping 
strategies, or partially 
appropriate materials. 
Students are engaged 
in enjoying literature 
and in learning 
information skills 
because of effective 
design of activities, 
grouping strategies, 
and appropriate 
materials. 
Students are highly 
engaged in enjoying 
literature and in 
learning information 
skills and take 
initiative in ensuring 
the engagement of 
their peers. 
3.4 Assisting students Library/media Library/media Library/media Library/media 
and teachers in the specialist declines to specialist assists specialist initiates specialist is proactive 
use of technology in assist students and students and teachers sessions to assist in initiating sessions 
the library/media teachers in the use of in the use of students and teachers to assist students and 
center technology in the technology in the in the use of teachers in the use of 
library/media center library/media center. technology in the technology in the 
library/media center. library/media center. 
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Domain 4 for LibrarylMedia Specialists: The Environment 
4. The Environment: The Library/Media Specialist will demonstrate an effective integration of the various capacities of 
library services. 
1 N d fA . P fi' t O' r . h d Cornponent n ee 0 sSlstance Competent ro IClen IS 1D2UIS e
 
Interactions, both
 
between the
 
library/media
 
specialist and students
 
and among students,
 
are negative,
 
inappropriate, or
 
insensitive to students'
 
cultural backgrounds
 
and are characterized
 
by sarcasm, put-

downs, or conflict.
 
4.1 Creating an 
environment of 
respect and rapport 
4.2 Establishing a 
culture for 
investigation and 
love of literature 
4.3 Establishing and 
maintaining library 
procedures 
Library/media
 
specialist conveys a
 
sense that the work of
 
seeking information
 
and reading literature
 
is not worth the time
 
and energy required.
 
Media center routines
 
and procedures (for
 
example, for
 
circulation of
 
materials, working on
 
computers,
 
independent work) are
 
either nonexistent or
 
inefficient, resulting in
 
general confusion.
 
Library assistants are
 
confused as to their
 
role.
 
Interactions, both Interactions, both Interactions among the 
between the between the library/media 
library/media library/media specialist, individual 
specialist and students specialist and students students, and the 
and among students, and among students, classroom teachers are 
are generally are polite and highly respectful, 
appropriate and free respectful, reflecting reflecting genuine 
from conflict but may general warmth and warmth and caring and 
be characterized by caring, and are sensitivity to students' 
occasional displays of appropriate to the cultures and level of 
insensitivity or lack of cultural and development. 
responsiveness to developmental Students themselves 
cultural or differences among ensure high levels of 
developmental groups of students. civility among 
differences among students in the library. 
students. 
Library/media 
specialist goes through 
the motions of 
performing the work 
of the position, but 
without any real 
commitment to it. 
Library/media 
specialist, in 
interactions with both 
students and 
colleagues, conveys a 
sense of the 
importance of seeking 
information and 
reading literature. 
Library/media 
specialist, in 
interactions with both 
students and 
colleagues, conveys a 
sense of the essential 
nature of seeking 
information and 
reading literature. 
Students appear to 
have internalized these 
values. 
Media center routines 
and procedures (for 
example, for 
circulation of 
materials, working on 
computers, 
independent work) 
have been established 
but function 
sporadically. Efforts 
to establish guidelines 
for library assistants 
are partially 
successful. 
Media center routines 
and procedures (for 
example, for 
circulation of 
materials, working on 
computers, 
independent work) 
have been established 
and function smoothly. 
Library assistants are 
clear as to their role. 
Media center routines 
and procedures (for 
example, for 
circulation of 
materials, working on 
computers, 
independent work) are 
seamless in their 
operation, with 
students assuming 
considerable 
responsibility for their 
smooth operation. 
Library assistants 
work independently 
and contribute to the 
success of the media 
center. 
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Domain 6 for LibrarylMedia Specialists: Professional Responsibilities 
r.
 
\1
 
6. Reflective and Responsive Practices: The Library/Media Specialist will demonstrate reflective and responsive practices. 
omponen In N 0 fAsSlstance. competent ro IClent 0" " d 
Library/media 
specialist does not 
reflect on practice, or 
the reflections are 
inaccurate or self-
serving. 
C eed P fi' Istml!U1she 
6.1 Reflecting on 
practice 
6.2 Preparing and 
submitting reports 
and budgets 
6.3 Engaging in 
professional 
development 
Library/media 
specialist ignores 
teacher requests when 
preparing requisitions 
and budgets or does 
not follow established 
procedures.
 
Inventories and reports
 
are routinely late. 
Library/media
 
specialist does not
 
participate in
 
professional
 
development
 
activities, even when
 
such activities are
 
clearly needed for the
 
enhancement of skills
 
Library/media 
specialist's reflection 
on practice is 
moderately accurate 
and objective, without 
citing specific 
examples and with 
only global 
suggestions as to how 
it might be improved. 
Library/media 
special ist' s reflection 
provides an accurate 
and objective 
description or practice, 
citing specific positive 
and negative 
characteristics. 
Library/media 
specialist makes some 
specific suggestions as 
to how the media 
program might be 
improved. 
Library/media 
specialist's reflection 
is highly accurate and 
perceptive, citing 
specific examples. 
Library/media 
specialist draws on an 
extensive repertoire to 
suggest alternative 
strategies and their 
likely success. 
Library/media Library/media Library/media 
specialist's efforts to specialist honors specialist anticipates 
prepare budgets are teacher requests when teacher needs when 
partially successful, preparing requisitions preparing requisitions 
responding sometimes and budgets and and budgets, following 
to teacher requests and follows established established 
following procedures. procedures. procedures, and 
Inventories and reports Inventories and reports suggests 
are sometimes are submitted on time. improvements to those 
submitted on time. procedures. 
Inventories and reports 
are submitted on time. 
Library/media 
specialist's 
participation in 
professional 
development activities 
is limited to those that 
are convenient or are 
required. 
Library/media 
specialist seeks out 
opportunities for 
professional 
development based on 
an individual 
assessment of need. 
Library/media 
specialist actively 
pursues professional 
development 
opportunities and 
makes a substantial 
contribution to the 
profession through 
such activities as 
offering workshops to 
colleagues. 
) 
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Exhibit N
 
Liverpool Central School District
 
Pre-Observation Conference Guide for Formal Observations
 
It is not the intent of this form to be completed in writing by teachers prior to the observation.
 
The following questions may be used as a guide during the conversation.
 
The pre-observation conference sets the stage for the classroom observation. The purpose of the 
conference is for the teacher and administrator to engage in a meaningful conversation that highlights 
specific aspects of the lesson, program or class environment that the teacher would like the 
administrator to observe. The teacher and principal will discuss the written lesson plan in the context 
of these questions and the expectations of the rubric. 
Rubric Domains to be referred to for the pre-observation: 
5. Planning and Preparation 
6. Classroom Environment 
7. Instruction 
•	 What are the key instructional goals that you planned for this lesson? 
•	 What instructional practices, learning activities, and resources will you use in this lesson 
to assist the students in meeting the objectives? 
•	 How have you planned for differentiated instruction? In what ways will you integrate 
technology into the lesson? 
•	 How will you assess student learning? 
•	 How have you prepared the classroom environment for the instruction and learning? 
•	 What would you like the observer to focus on during the time in the classroom? E.g., 
Instructional practices you are using, assessment strategies, student engagement, 
questioning techniques. 
•	 What are some of the challenges that you expect in this lesson, and how will you address 
them? 
•	 How do you implement district initiatives in the classroom? 
•	 What data do you collect to ensure student progress in learning? 
•	 What questions do you have for the observer? 
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EXHIBIT PfI Liverpool Central School District 
Teacher Formative and Supervisory Report Cycle 
InItial "rof•••/onal Growth Supervl./on for Non tenured Teacher. 
Observation three times each year (for the first three years) 
For non tenured teachers on a two-year tenure track, the cycle would include years 2 and 3 
Board ofEducation will review tenure status twice annually. 
Objle"'V'atjod~ .... Sune.tyiJ()~i~ . R:eflec~;;:.(: 
(<It( '(::nz~;~~" ~:~':":~;N 
.' .'1/15}F . 4/1SJ'·1 ' (dtl,date 6IIJI~ 
Year Observation Observation Supervisory Reflective Tenure 
2 1 2 Report Rubric and Conference 
(due date (due date Conference 
1/15) 4/15) 4/15) (due date 6/1) 
y ea~ Observatioo~ ObservatioQi! Ob~ervati(l.~ SuperVisolY0; . Re[t~tfViHcJY'l . .,' :.. TenUre,'. .; 
3,; 1;:;,•• ;;.1. 1'di";',/,>]1;;:,'t 4t ;;4 ,.,!ep~J"I;J Ru1Jrl~antl(:j4 RecODlDlendation:~ 
(du, dat, ..,'. (dut da, (due dat,.'r'(l Cqnll;'enc..',);:) (du~ 4~t.· S/l} .~ 
;, 1/15),,'"'' .' > 4/1SJ.· 4/15)'" (du',date6l11i1 .~ 
\1 "rofe••/onal Growth Superv'./on for Tenured Te.cher. 
Observation once every three years (or 3 observations within 7 year period; 1 observation and 
supervisory in same year, no more than 2 consecutive years) 
, 
Supervisory Report· ReflectiveRubric and. 
(due date4/15J< (due date 4115). . Conference,. 
(4ue date 6/1); 
Year8or9 Observation Supervisory Report Reflective Rubric and 
(due date 4/15) (due date 4/15) Conference 
(due date 6/1) 
Year 11 01' 11 Observation Supervisory Report Reflective Rubric and 
(due date 4/15) (due date 4/15); Conference. 
(due date 6/1) 
Year50r6 . ObservatioD 
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Academic Focus Program 
Academic Leave 
Academic Transition Program 
Additional Employment 
Agency Fee 
Agreement, Entire 
Agreement, Term 
Association Release Time 
Association Rights 
Attendance Transmittal Form 
Board Minutes 
Board Policies 
Budget Reports 
Building Closings 
Child Bearing Leave 
Class Size 
Classroom Observation Report 
Classroom Observation Report Form 
Coaching Classification Schedule 
Coaching Following Retirement 
Code of Ethics 
Compensation (see salary) 
Compensation 
Conference Attendance 
Continued Employment Decision 
Conference Guide, Pre-Observation 
Conference Guide, Post-Observation 
Covert Monitoring 
Curriculum Development 
Decision for Continued Employment 
Definitions 
Dental Insurance 
Department Chairpersons 
Direct Deposit, Payroll 
Disability Leave 
Duties, Performance of 
Duty Free Period 
Emergency Closings 
Emergency Leave 
Ethics, Code 
Evaluation 
Exchange Teaching Leave 
Faculty Room 
Fair Practice 
Final Interview 
Financial Reports 
Fiscal Year 
Flexible Benefit Spending Plan 
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Grievance Procedure 9 
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IEP's/lndividual Educational Plans 22 
Insurance, Health, Medical 23 
Insurance, Interrupted Coverage 24 
Insurance, On Leave Without Pay 24 
Insurance, Retirees/Surviving Spouses 25 
Interview, Final 17 
Job Corps Leave 7 
Jury Duty 5 
Labor Management Committee 29 
Layoff & Recall, School NurselTherapist 17 
Leave With Pay 2 
Leave Without Pay 6 
Leave Without Pay, Intent to Return 9 
Leave Without Pay, Maximum 8 
Leave, Academic 7 
Leave, Disability 3 
Leave, Emergency 5 
Leave, Exchange Teaching 7 
Leave, Job Corps, Peace Corps 7 
Leave, Other 7 
Leave, Parental, NurseslTherapists 7 
Leave, Teachers 6 
Leave, Personal Business 5 
Leave, Sabbatical 5 
Leave, Sick 2 
Leave, Special 2-Year 8 
Leave, Teacher Corps 7 
Lesson Plan 116 
Matters Not Covered 29 
Medical Examination 23 
Mentoring Program 16 
Mentoring Program Form 58 
Mileage Allowance 29 
Military Service Credit 2 
Non-Elective Employer Contribution 46 
Non-Resident Tuition Waiver 29 
NYSUT Annual Meeting 22 
Observation Form, Teacher 52 
Other Leave 5 
Parental Leave 6 
Payroll Deductions 29 
Formative/Supv Report Cycle, Teachers 119 Payroll, Direct Deposit 2
, Full-Time Teacher 1 Peace Corps Leave 7 •.....
. 
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